OLS-Occupational and Life Skills

Noncredit Certificate of Completion in Navigating Workplace Success

About the Program

Program Goal: Local
GE Pattern(s): None
Program Code: 43333.00NC

(Not Eligible for Financial Aid) The Navigating Workplace Success Certificate will develop strategies that will improve the ability to create sustainable
ongoing collaborative relationships in a professional setting. This program is designed to develop fundamental workplace skills known to enhance
career prospects for students at the basic skills level.

Program Learning Outcome(s):

Upon successful completion of the program, the student will be able to:

1. Enhance interpersonal skills to overcome employment barriers and improve chances of climbing the career ladder

2. Improve job readiness skills through communication techniques and learned appropriate social behaviors
3. Increase vocabulary and reading ability to overcome communication barriers in the workplace
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Obtain a certificate in one of the following areas: customer service, retail sales, food service, hospitality, small engine repair, greenhouse and
nursery operations, irrigation, and warehousing

Required core:

0.00
OLS 340 Analyzing Communication for Vocational Advantage (51.00 lecture) 0.00
OLS 341 Analyzing Behavior for Vocational Advantage (51.00 lecture) 0.00
Select one: 0.00
OLS 325 Literacy for Career Building (from 85 lab to 51 lecture) 0.00
OLS 329 Occupational Certification Workshop (from 51 lab to 51 lecture) 0.00
Total: 0.00
153.00
Suggested Program Map
Required courses: Units: 0.00
Term 1 0.00
OLS 340 Analyzing Communication for Vocational Advantage 0.00
OLS 341 Analyzing Behavior for Vocational Advantage 0.00
Term 2 0.00
Select one:
OLS 325 Literacy for Career Building 0.00
OLS 329 Occupational Certification Workshop 0.00
Total: 0.00



Noncredit Certificate of Completion in Occupational and Life Skills

About the Program

Program Goal: Local
GE Pattern(s): None
Program Code: 33847.00NC

(Not Eligible for Financial Aid) The focus of the Occupational and Life Skills Program is to prepare students for community integrated employment.
The two separate levels of certification may be obtained through an occupation specific certification and a Butte College Certificate of Completion.
Students who successfully complete the program will have proof of competencies through these certifications presented to potential employers.

This certificate program requires successful completion of 6 courses in the OLS sequence.

Program Learning Outcome(s):
Upon successful completion of the program, the student will be able to:
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Required courses:

Identify and assess safety hazards in the workplace.

Demonstrate appropriate professional conduct.

Apply comprehension and writing strategies when confronted with workplace documentation.
Recognize and apply for compatible job opportunities relative to their occupation-specific certification.
Organize and accomplish tasks for completion, adhering to deadlines.

Determine amounts of money, temperature readings, volumes, and other measurements required for some occupations.

0.00

OLS 324 Workplace Communication (from 85 lab to 57 lecture) 0.00
OLS 325 Literacy for Career Building (from 85 lab to 51 lecture) 0.00
OLS 326 Mathematics Within Industry (from 85 lab to 51 lecture) 0.00
OLS 327 Career Exploration (from 51 lab to 51 lecture) 0.00
OLS 328 Strategies for Employment (from 51 lab to 51 lecture) 0.00
OLS 329 Occupational Certification Workshop (from 51 lab to 51 lecture) 0.00
Total: 0.00

308.00

Suggested Program Map

Required courses: Units: 0.00
Term 1 0.00
OLS 324 Workplace Communication 0.00
OLS 325 Literacy for Career Building 0.00
OLS 326 Mathematics Within Industry 0.00
Term 2 0.00
OLS 327 Career Exploration 0.00
OLS 328 Strategies for Employment 0.00
OLS 329 Occupational Certification Workshop 0.00
Total: 0.00



Butte College Curriculum Committee Bylaws

10/21/2024 Approved by Curriculum Committee

11/6/2024 Reviewed by Academic Senate with recommended changes
11/18/2024 Amended and Approved by Curriculum Committee
12/4/2024 Approved by Academic Senate

A. Purpose

1. Program and curriculum development are academic and professional matters that are
initiated by faculty within the departments and submitted through the approval
process established by the Curriculum Committee under the jurisdiction of the
Academic Senate. The Chief Instructional Officer provides administrative oversight for
the process.

2. The Curriculum Committee approves all curriculum matters, including:
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New courses and programs

Modifications to existing courses

Appropriate requisites

Modifications or restructuring of existing programs
Deletion of courses and programs

General education

Modes of delivery

. Implementation of state regulations and guidelines

Policy changes

3. The primary responsibility for the detailed evaluation and review of curricula is at the
department level. The Curriculum Committee is responsible for approving all curricula
proposed by the individual departments, assuring compliance with all title 5
regulations.

B. Membership

1. The Curriculum Committee consists of the following positions (one vote per member):
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Curriculum Chairperson (may vote to make or break a tie)
Chief Instructional Officer (non-voting)
2 Division Dean/Director Representatives (voting)

. Equity and Inclusion Specialist (voting)
. 7 Full-Time Faculty (voting)

» 2 Career Education (CE)
* 2 General Education (GE)
 2Atlarge
* 1 Counselor

3 Associate Faculty (voting)
* 1 Career Education (CE)
* 1 General Education (GE)
* 1At Large

. Articulation Officer (voting)
. Academic Senate, Vice President, or Academic Senate Executive Committee

dDesignee (voting)

Student Learning Outcomes (SLO) Coordinator (voting)

Library Representative (voting)

Student Representative (voting)

Scheduling and Curriculum Aralyst Representative (non-voting)

- Distance Education and Accessible Learning Resources Coordinator (voting)
. The Curriculum Committee consists of 19 voting positions and 2 non-voting

positions.



C. Selection of Members and Terms
1. Curriculum Chairperson

a. In consultation with the Curriculum Committee, the Academic Senate will elect
a full-time faculty member as Chairperson, taking into consideration:

e The nominee(s)’ past experience and knowledge of current and historic
issues addressed by the Butte College Curriculum Committee.

e Reasonable effort will be made to rotate the chairperson among the
academic and student support programs, student development, career
education, and transfer and general education.

b. The Chairperson shall serve three-year terms, limited to two consecutive
terms.

c. Should the Chairperson take a leave, a replacement will be selected by the
Academic Senate. The replacement will serve out the unexpired term or until
the Chairperson returns.

d. Faculty who wish to gain an understanding of the Chairperson role may submit
a request to the current Chairperson to attend up to three (3) technical review
meetings. The Chairperson will inform the Committee of any faculty who
express interest.

2. Chief Instructional Officer
a. Shall serve as a non-voting member of the committee.
3. Division Dean/Director Representatives

a. The Dean/Director members will be appointed by the Chief Instructional
Officer.
4. Equity and Inclusion Specialist

a. The Equity and Inclusion Specialist will be selected by the Diversity Committee
and confirmed by the Academic Senate.

b. The Equity and Inclusion Specialist shall serve three-year terms, limited to two
consecutive terms.

c. Full-time instructional faculty are preferred for this position but the Diversity
Committee may select full-time student development faculty if appropriate.

Full-Time Faculty

a. Full-time faculty members will be elected by faculty and confirmed by the
Academic Senate. Any non-CE faculty running for the CE position must be
preapproved by the CE liaison before appearing on a ballot. CE faculty may
appear on the ballot without CE liaison approval.

b. Positions that cannot be filled as indicated will go out to faculty-at-large with
the exception of the approval of the CE liaison requirement to fill the CE
positions.

c. Full-time faculty shall serve three-year terms, limited to two consecutive
terms.

d. Terms shall be staggered so that two full-time faculty members shall be
replaced each year.

e. Should a faculty member be unable to continue serving on the Curriculum
Committee, a replacement will be selected by the Academic Senate President
in consultation with the Curriculum Committee Chairperson. The duration of
this appointment will be determined to maintain term staggering.

6. Associate Faculty
a. Associate faculty members will be elected by associate faculty and confirmed
by the Academic Senate. If associate faculty members cannot be found by
particular area (CE or GE), associates will be filled in order of ranked list from
election results.

1



. Associate faculty members shall serve three-year terms, limited to two

consecutive terms.

. Terms shall be staggered so that one associate faculty member shall be

replaced each year.

. Positions that cannot be filled as indicated will go out to faculty-at-large. If a

full-time faculty member fills this position because there were no associate
faculty available, the full-time faculty will serve on a temporary basis until the
next election is held and the position is filled by an associate faculty member
with a term to be determined to maintain term staggering.

. Terms shall be contingent upon their continued employment with the District.

Should an associate faculty member not be re-employed for the following
semester or for some other reason be unable to continue serving, a
replacement will be selected by the Academic Senate President in consultation
with the Curriculum Committee Chairperson. The duration of this appointment
will be determined to maintain term staggering.

7. Student Representative

a.

The student member will be appointed by the Student Senate. Asseciated
Student-Executive Board-

8. Training and orientation for all members will take place prior to the opening of the
Fall term each year. This training will be the responsibility of the Curriculum
Committee Chairperson.

9. Rotation of terms is preferred; however sequential terms are permitted. All elected
positions may serve up to two consecutive terms.

10. When a position must be filled by Academic Senate appointment or selection, that
choice will seek balanced representation, as follows:

a.

To ensure balance between instruction and non-instruction, at least 50%, and
no more than 67%, of voting members shall be instructional faculty (not
including the Chairperson).

Whenever possible, faculty members shall consist of a balance from all
academic disciplines, course modality experiences and student support
programs.

D. Meeting Format

1. Voting
a.

o

Quorum for a meeting is defined as:

» Over 50% of filled voting seats in physical attendance.
Majority vote to pass is defined as:

» Over 50% of participating voting members vote yes.

e Curriculum Chairperson may vote to make or break a tie.

. Supermajority vote to support is defined as:

« Over 2/3 of participating voting members vote yes.

. In order to take official action at any called meeting, there must be a quorum.

Proxy voting will not be allowed.

. Items are passed by a majority vote unless a supermajority is explicitly

required. An exhaustive list of items for which a supermajority is required are
as follows:

e Bylaw changes

e Agenda amendment

» Public comment time extension

» Enforcement of Attendance policy (3 b.)



In the event that the Curriculum Committee Chairperson is unable to attend a
regularly-scheduled meeting, the Academic Senate Representative shall act as
temporary Chairperson.

. Attendance

a. Attendance at all scheduled meetings is required.

b. A member may not miss more than two regularly scheduled meetings each
semester. Upon the third absence, if appropriate, the Curriculum Committee
Chairperson shall notify the Academic Senate President (faculty), the Chief
Instructional Officer (Dean/Director), or Student Senate Associated-Student
Executive-Beard (student) and the seat may be declared vacant. Members shall
be replaced by the constituency group that elected them.

Academic Senate
a. As a subcommittee of the Academic Senate, any issues the Academic Senate
asks to be addressed will be heard by the Curriculum Committee.

E. Curriculum Development

1.

Proposals originate in departments or in the Office of Instruction. It is the
responsibility of the originator to complete the appropriate documents and submit
them for review using the district’s curriculum management system. GurriQunet.
All proposals follow the approval chain:
a. Distance Learning
. SLO Coordinator
. Department Chair

. Division Dean

. Technical Review Team is (a subset of the Curriculum Committee)

. Curriculum Committee {or-2readings-depending-on-the-nature-of the reguest)
i. Chief Instructional Officer

j. Board of Trustees
k. Chancellor’s Office

b

C

d.

e. Academic Senate (if discipline addition/change is required)
f

g

h

i

]

3. Proposals are reviewed for the following criteria:

Appropriateness to mission of the College

. Demonstrable need

Resource impacts and feasibility

. Compliance with all applicable laws and regulations
Quality

Grading policy

Units/contact hours

Intensity and rigor

Requisites

j. Difficulty and level
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4. Curriculum proposals are accepted year-round. Deadlines are determined by the

Technical Review team and the Office of Instruction, and are posted on the curriculum
website. Proposals and catalog changes that meet the deadlines and have obtained
final approval are entered into the College database and will be reflected in the
following academic year’s College catalog.

F. Curriculum Committee Responsibilities

1. Approval of credit courses based on the following standards:

a. Appropriateness to mission of the College
b. Demonstrable need
4
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Resource Impacts and feasibility

. Compliance with all applicable laws and regulations
. Quality

Grading policy, based on uniform standards pursuant to title 5, section 55023,
that demonstrates proficiency in subject matter by means of written
communication, problem solving, and/or skills demonstrations, as appropriate
to the course content.

. Units, and the assignment of ratios of scheduled hours to “outside of class”

hours, based on a relationship specified by the governing Board in compliance
with title 5, section 55002.5 and local Administrative Procedure AP 4080.

. Compliance with title 5 section 55002 and the most recent version of the

Program Course Approval Handbook (PCAH).

2. Approval of Programs based on the following standards:
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Appropriateness to mission of the College

. Demonstrable need

Resource feasibility

. Compliance with all applicable laws and regulations

Quality

Prerequisites, enrollment limitations, or licensing standards

The number of units/contact hours, specific course requirements, and
sequence of courses must be coherent, complete, and appropriate, given the
program objectives and the resources with which the College has to work.

. Compliance with title 5 section 55061c, California Education Code sections

66745 et seq. and the most recent version of the Program Course Approval
Handbook (PCAH).

3. Recommendation of policies to the Academic Senate concerning:

a.
b.

C.
d.
€.

Curriculum
General Education
 Principles of philosophy of General Education
* Establishment of unit requirements in the General Education program,
including the total unit requirements, the distribution of unit
requirements in the various academic disciplines
Graduation requirements
Transfer requirements
Academic standards and related matters

G. Curriculum Review

1.

An ongoing review of courses and programs is conducted to maintain compliance with
internal and external policies.

2. Courses are reviewed on a six-year rotational cycle and updated as needed.
3. Career Education curriculum is reviewed on a two-year cycle.

H. Deletion of Courses and Programs

1.

When a course has been recommended for deletion, such action will be submitted to
the Curriculum Committee for its approval/disapproval prior to placement on the
Board agenda and prior to the printing deadline of the College catalog.

. Any course not offered for two consecutive academic years will be submitted to the
Curriculum Committee for consideration of deletion. The Department Chair and Area
Dean may speak to the agenda item and present justification for maintaining the
course in the catalog.

Program deletion requests are forwarded from the Program Research and
Recommendation (PRR) committee and require approval/disapproval from the
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Curriculum Committee prior to placement on the Board agenda and prior to the
printing deadline of the College catalog.



Course Outline

Catalog Description

PHYS 41 - Physics for Scientists and Engineers |
Transfer Status: CSU/UC
Prerequisite: MATH 30 or MATH 30s
Unit(s): 4.00
Lecture: 25.50 Contact hours/51.00 Out of class hours/76.50 Total hours/1.50 Unit(s)
Activity: 51.00 Contact hours/25.50 Out of class hours/76.50 Total hours/1.50 Unit(s)

Lab: 51.00 Contact hours/0.00 Out of class hours/51.00 Total hours/1.00 Unit(s)
Total: 127.50 Contact hours/76.50 Out of class hours/204.00 Total hours/4.00 Unit(s)

Course Description:
This course, intended for students majoring in physical sciences and engineering, is part of a three-semester
course whose contents may be offered in other sequences or combinations. Core topics include an

introduction to kinematics, dynamics, work and energy, momentum, gravitation and simple harmonic
motion. Graded only. (C-ID PHYS 205/PHYS 100S).

Objectives

Upon successful completion of this course, the student should be able to:

1. Analyze a physical situation with multiple forces acting on a point mass or extended object using
concepts of work and energy.

2. Analyze real-world experimental data, including appropriate use of error propagation, units and
significant figures.

3. Relate the results of experimental data to the physical concepts discussed in the lecture portion of the
class.

4. Apply concepts from special relativity to analyze physical situations, including time dilation, length
contraction, and the Lorentz transformation. Solve basic problems involving relativistic momentum and
energy.

5. Analyze a physical situation with multiple constant forces acting on a point mass using Newtonian
mechanics.

6. Predict the future trajectory of an object moving in two dimensions with uniform acceleration.

Course Content

Topic Titles / Suggested Time Topic

Lecture/Activity



Topics
Vectors and Scalars

Translational Kinematics
Rotational Kinematics
Newton’s Laws

Statics and Dynamics
Work and Energy
Momentum

Rotational Dynamics
Simple Harmonic Motion
Gravitation

Special Relativity

Fluids

Lab

Topics
Error Analysis

Period of a Pendulum

Random Distributions & Error Propagation
Freely Falling Bodies

Projectile Motion
Newton's Laws of Motion
Centripetal Forces
Dissipative Forces

Energy Conservation

Elastic & Inelastic Collisions

Lec Hrs Act Hrs

2550 51.00

Total Hours: 25.50 51.00

Lab Hrq
51.00

Total Hours: 51.00



Topics Lab Hrs
Impulsive Forces

Center of Mass Motion

Moments of Inertia

Equilibrium of a Rigid Body
Kepler's Laws of Planetary Motion
Oscillatory Systems

Static & Dynamic Fluids

Total Hours: 51.00

Methods of Instruction

A. Class Activities

B. Demonstrations

C. Homework: Students are required to complete two hours of outside-of-class homework for each
hour of lecture

D. Instructor Demonstrations

E. Laboratory Experiments

F. Lecture

Methods of Evaluation

A. Exams/Tests

B. Quizzes

C. Homework

D. Lab Projects

E. Final Examination

F. Written Assignments

Examples of Assignments




Reading Assignments
1. Read example problem and solution of the beam leaning against a frictionless wall with given friction at
the base. Prepare to solve a similar problem on a quiz.

2. Read the first chapter of special relativity text. Be prepared to participate in a discussion regarding the
differences between Galilean and Lorentz velocity transformations.

Writing Assignments
1. Produce a written lab report on the experiment involving moments of inertia. Include a one page
summary, error propagation, calculations and properly annotated data sheet.

2. Produce a clearly written solution of the bowling ball problem including critical assessment of
numerical results.

Out-of-Class Assignments

1. Look up the range of static friction coefficients for commercially available tires and contrast these
values with NASCAR tires.

2. Watch the clip of 2001 A Space Odyssey when the shuttle docks with the space station. Estimate the
rate of rotation and the physical dimensions of the station and determine, within estimation error, if the
centripetal force at the outer rim of the station is equal to 9.8m/s"2.

Recommended Materials of Instruction

Halliday, D., Resnick, R., Walker, J.. (2021). Fundamentals of Physics Extended. Wiley, 12th. 978-1-119-77351-1.
William Moebs, Samuel J. Ling, Jeff Sanny. (2022). University Physics Vol 1. OpenStax, . 978-1-938168-27-7.

Other Learning Materials

Eggert S. and Trento J,, Physics 41 Lab manual , purchased at the bookstore

Panunto, M., Physics 41 Supplemental Notes & Exercises, purchased at the bookstore
Graph paper will be required for laboratory reports

Scientific calculator

Minimum Qualifications

Physics/Astronomy (Masters Required)

Created/Revised by: McDougall, Patrick
Date:10/31/2022



