Pedagogical Cap Considerations
BCEA Contract Article 7,1: The District shall have a WSCH/FTE target of 530
(A WSCH target of 530 translates to an average per section student cap of 35)

Without a preponderance of evidence that proves atherwise (such as statistical analysis), ped caps will remain the same. (Curriculum
Decision Log 11/5/2012). Complete the yellow highlighted boxes,

# of Sections per

Change in Total #

# of New Sections to return to original

C e Curr P d Ped C

o Semester ont Ped Cap roposec Fec Lap of Students students
AGS 30 0.25 :11) 24 16 o0*
AGS 50 2 50 24 26 o*

Answer the following questions that suppart reducing the ped cap for your proposed course(s)  *Sections were already limited by room caps.

A: Safety and Compliance Factors Influencing the Enrollment Cap
1 Health or safety reasons that the class should be capped at a certain number (example: safety considerations in a welding

class).
Yes
O No
If "Yes", explain:
AGS 30: Students require extra space and individual attention during the lab portion of the course to perform lab experiments
and curate collections that reguire the use of apparati and equipment.
AGS 50: Ped cap change is requested ta align current pedagogy for teaching lecture-lab courses, Students require extra space
and individual attention during the lab portion of the course to perform lab experiments using apparati. To insure continued
safety for students, no more than 24 students should be enrolled in this lecutre-lab clazs.

2 Standards outside of the college calling for specific student-teacher ratios (example: nursing, police, fire).
[ Yes
O No
If "Yes", explain:

3 External accreditor or advisory panel recommendation on class size.
O Yes
M No
If "Yes", explain:

4 Class maximum has already been determined through negatiations.
(1 Yes
O No
If "Yes", explain:

If you entered “Yes” to any of the above, stop here. If you answered “No” to all ef the elements above, complete Section B.



B: Instructional and Academic Factors Influencing the Enrollment Cap
1 Tata| amount of graded work required per week (in pages).
115+ 013-15 Od10-12 (16-9 ra-5

Answer Yes, No or enteér rank and provide an explanation

Z 5tandards outside of the college calling for specific student-teacher ratios (example: nursing, police, fire),
[ Substantial [ Above Average [ Average Il Below Average [ Minimal

Explain;

3 Discussion/group participation is required and graded.
1 Yes
O No
If "Yas", explain;

4 Every student is evaluated individually on a set of skills (e.g., technical competencies, presentation skills, compesition).
O Yes
M No
If "Yes", explain:

5 Course Is designed for a special population of students who require a smaller class size to achieve the goals and intent of the
course.

[ Yes
O No
If "Yes", explain:

6 Course is designed for underprepared students who may need additional attention or assistance.
(1 Yes
O No
If "Yes", explain;

7 Course outcomes anticipate demand of more higher order, complex thinking skills from students who may therefore need
additional guidance from the instructor.

0 Yes
O No
If "Yes", explain:

8 Additional Considerations:



9 Please include comparable course ped caps from similar colleges, as available (attach).

Completed by:  Jennifer Charles-Tollerup 11.15.25



Application for Certificate of Competency or Completion (CERT)
Noncredit only

Complete sections A, B, and C— Submit to Scheduling Center in 5A5-214 after chair and dean signatures are abtained. New noncredit certificates
require approval of 2 curriculum meetings, board, and Chancellor's office befare they can be published in the catalog and advertised to students.

A. Data section

Type of Certificate: E Competency [_—_| Completion
Choose Competency if the program is in a recognized career field articulated with degree-applicable coursework, campletion of on associate degree,
or transfer te a baccalaureate institution (in other words noncredit feeds ered’t)

Choose Completion if the program leads to improved employability or job opportunities

Program Title: Noncredit Certificate of Competency in Early Childhood Education
Enter the exact title that /s proposed for the catalog. The title must clearly and accurately reflect the scope and level of the prograrm,

Department offering the certificate: CDF
Submitted hy: Date:

Program Goal: [<] Other - Career Preparation

TOP Code: 1305.00%

TOP code should reflect the main subject matter (or malorlty of required certificate courses). Reference Taxonomy of Pragrams (TOP) code manual
on the curriculum website (vocational TOP cades ore denoted by asterisk (* ).

Eligibility Category : [_| English as a Second Language (ESL) L] Elementary or Secondary Basic Skills
IE Short-term Vocational D Workforce Prep

Warkfarce prep: in the areas of basic skills of speaking, listening, reading, writing, mathernatics, decision-making, and problem solving skills that are
necessary to participate in job-specific technical training.

Employment Potential : | N/A X EDD and 25-2022 SOC Code [_ILMID EDD Consultant

Choose N/A if eligibliity category is ESL, Elementary Prep, or Warkforce prep

Choose EDD if eligibility category is Short-term Vocational and enter 50C code from list below (2012-2022 list of high employment potential)
Choose LMID EDD Consultant if eligibility category is Short-term Vocational and a corresponding region, See supparting dacumentation section.

[ sOC Code* Occupational Title
13-2011 Accountants and Auditors
39-3091 Amusement and Recreation Attendants o
49-3023 Automative Service Technicians and Mechanics o
43-3021 Billing and Posting Clerks ]
43-3031 Bookkeeping, Accounting, and Auditing Clerks
53-3022 | Bus Drivers, School or Special Client
47-2051 Cement Masons and Concrete Finishers o
17-2051 Civil Engineers '
53-7061 Cleaners of Vehicles and Equipment
27-2022 Coaches and Scouts i B
15:1151 Computer User Support Specialists
35-2014 Cooks, Restaurant
41-2021 Counter and Rental Clerks
31-9091 Dental Assistants
29-2021 Dental Hygienists == _
(533031 Driver/Sales Workers o i
11-9033 Education Administrators, Postsecondary
[ 47-2111 Electricians - '
11-3031 Financial Managers




47-1011 First-Line Supervisors of Construction Trades and Extraction Workers |
35-1012 First-Line Supervisors of Food Preparation and Serving Workers
45-1011 First-Line Supervisors of Mechanics, Installers, and Repairers ) ]
39-9031 Fitness Trainers and Aerobics Instructors
11-1021 | Generaland Operations Managers -
27-1024 Graphic Designers -
35-5012 _Hairdressers, Hairstylists, and Cosmetologists
53-3032 | Heavy and Tractor-Trailer Truck Drivers o .
31-1011 Home Health Aides
| 41-3021 - Insurance Sales Agents
51-6011 Laundry and Dry-Cleaning Workers
29-2061 Licensed Practical and Licensed Vocational Nurses
13-1161 Market Research Analysts and Marketing Specialists
| 11-9111 Medical and Health Services Managers L
31-9092 Medical Assistants
29-2071 Medical Records and Health Information Technicians - )
436013 Medical Secretaries
| 25.2022 Middle School Teachers, Except Special and Career/Technical Education
15-1142 Network and Computer Systems Administrators ‘
39-2021 " Nonfarm Animal Caretakers i
31-1014 NursinéAssistants - N
41-2022 Parts Salespersons
39-9021 _Personal Care Aides T
29-1123 Physical Therapists ]
47-2152 ) Plumbers, Pipefitters, and Steamfitters
25-2011 Preschool Teachers, Except Special Education
43-4171 Receptionists and Information Clerks
47-2181 Roofers i
11-2022 Sales Managers
_2i-_:|.093 Social and Human Service Assistants
47-2044 Tile and Marble Setters

Distance Education  [_]0% [X] 1-49% [ ]50-99% [ ]100%

Indicate the extent to which the courses associated with the certificate are conducted via distance education

B. Supporting Documentation (attach to proposaf os separate documents)
If under Employment Potential you chose N/A or EDD, skip this step.

If you chose LMID EDD Consultant attach (as supporting documentation) another data source containing current labor market or job availability
data with an explanation of how the data is verified by a local Labor Market Information Division (LMID) EDD consultant.

Resource: www.labormarketinfo.ca.gov

C. Instructions for Narrative Section (il in answers below instructions)

Item 1. Program Goals and Objectives

Identify the goals and objectives of the program. The stated goals and objectives of the program must be cansistent with the mission of the
community calleges as established by the Legislature in Education Code section 66010.4. Often, colleges will include the program level Student
Learning Outcomes (51.0s}) in this section that identify the program’s goals and objectives.

Based upon the program goals, objectives appropriate to these goals, and program design consistent with these objectives, the determination s
made as to whether the proposed program s appropriate to the mission of the local college and community college system. Far example, a
program must be directed at the appropriate level for community colleges—that is, it must not be directed at a level beyond the certificate or the
first two years of college. Similarly, a program must address a valid transfer, occupational, basic skills, civic education, or lifelong learning purpose.
The program may not be primarily avocational or recreational. The staterent of goals and abjectives serves to define the degree over time and is



one of the major factors in datermining whether future changes to the degree are considered substantial or nonsubstantial for Chancellor's Office
review purposes.

For programs designed for the student not intending to transfer, community colleges may develop degree majors or areas of emphasis that meet
community needs and reflect the educational philosophy of the faculty in a discipline or disciplines. The required courses may not be aligned with
requirements for transfer, but they may represent a cohesive package of courses in an area of study. If the certificate program goal selected is
“Other — Designed to Meet Community Needs,” then the statement must, at a minimum, explain in detail how the degree was designed to meet
community needs in accardance with the community college mission. Describe haw the degree embodies a pattern of learning experiences that are
focused on specific capabllities or knowledge areas.

Student Selection and Fees: If the program is selective, describe relevant entry criteria, the selection process for admission to the program, and
compliance with provisions of Title 5, sections 55201 and 58106. Similarly, specify all mandatory fees (for materials, insurance, travel, and/or
uniforms) that students will incur, for the program as a whole ar any of Its constituent courses, aside from the ordinary course enrollment fee
prescribed in Education Code sectian 76300,

Iten 2. Catalog Description
The catalog description must be entered exactly as it will appear in the college catalog. The description must also:
*  Convey the certificate’s goal(s) and objectives; suggest how they differ from the goals and objectives of other programs
=  Provide an overview of the knowledge and skills that students who complete the requirements must demonstrate (student learning
outcomes)
List all prerequisite skills or enroliment limitations
*  Suggest sorme caveats that students must be aware of where job market data or other factors are documented in the proposal, These
warnings must be as clearly conveyed in the catalog description as possible. The catalog description needs to mention any risks, such as
occupations that are inherently competitive or low-salaried and/or occupational areas where inexperienced gradustes are not generally
hired.
= Ifapplicable, reference accrediting and/or licensing standards including an explanation of any departures from the standards. In some
occupations, while there is no legal requirement for a license to practice, there is a widely recognized certification provided by a
professional association. For example, the American Massage Therapy Association certifies massage therapists; the California Association
of Alcohol and Drug Abuse Counselors certify counselors in that field. In these cases, the Chancellor's Office expects that the description
will specify whether the program will fully prepare completers for the recognized professional certificatton,

The description must also convey what students may expect as an outcome, The catalog description represents a commitment to the student,
Exaggerated statements must not be included. For a program designed with scaffolds amang program awards, ensure the catalog description
describes but does not overstate this relationship. Assartions of transfer applicability as well as career applicability must be reasonable and capable
of being documented.

Itern 3. Program Requirements

The program requirements must be consistent with the catalog description (as entered In item 2 above). The number of units, specific course
reguirements and design of individual courses, and the sequence of the courses must be coherent, complete, and appropriate, given the program
objectives and the resources with which the callege has to work. The Chancellor's Office will rely heavlly on the educational jJudgment of local
faculty within the discipline and curriculum committees in regard to the appropriatenass of program reguirements.

Display the program requirements in a table format that includes all courses required for completion of the program (core requirements and
required or restricted electives), subtotal of core hours, and total program hours. For each course, indicate the course department number, course
title, and hours.

A sample table format (with program requirements and course sequence combined) is shown below {for illustration purposes only):

Certificate of Competency: English as a Second Language

Requirements Dept. Name/# Name - ) Hours
Required Core ESL 313 ESL Level 3 51 i
Electives ESL310 Survival /Life Skills for ESL Students g5
(complete one) ESL 311 ESL Level 1 51
ESL 312 ESL Level 2 51

Required Core Total: 51 hours
One Elective: 51-85 hours
TOTALHOQURS: 102-136

Item 4. Master Planning

Given the stated goals and objectives, this discussion addresses the role the proposed program will fulfill In the college’s mission and curriculum
offerings, the placement of the proposed program in the district master plan, and how the program s appropriate to the objectives and conditions
of higher education and community college education in California by confirming to statewide master planning (pursuant to Title 5 sections
55130(h)(€) and 55130(k)(7)).



This discussion may Include some history of the pregrarm proposal origins, a description of the program purpose, and/or the program’s relevancy
for the region and college including related community support,

The proposal must demonstrate a need for the program that meets the stated goals and objectives in the region the college proposes to serve with
the degree. Furthermore, a proposed new degree must not cause undue competition with an existing program at anather college, Need is
determined by multiple factors, including the master plan of the college or district and accreditation standards.

Finally, if the selected program goal is "Other — Designed to meet local community neads,” then a description of the community or other need
leading to the program development is required,

Fillin the information in the next section: Narrative

Narrative

1. Statement of Program Goals and Objectives

The Non-Credit Early Childhood Education Certificate provides an introduction to essential concepts and best practices
in child development and early learning. The program is designed for individuals preparing for careers in childcare and
includes courses on child development, family childcare licensing, play-based curriculum, and effective techniques for
ohserving and guiding children’s behavior.

2. Catalog Description and Program Level Outcomes

The Non-Credit Early Childhood Education Certificate prepares individuals for careers in child development and early
learning. Through focused coursework, students gain foundational knowledge of child development, family childeare
licensing, play-based curriculum, and effective methods for observing and guiding children’s behavior.

1. Describe key concepts in child development and explain how observation helps caregivers understand and support
young children.

2. |dentify the basic requirements for operating a family childcare program, including licensing standards, safety
expectations, and record-keeping practices.

3. Explain how play supports children’s physical, social, emotional, and cognitive growth, and identify ways to create
inclusive and culturally responsive play experiences.

4. Demonstrate behavior guidance strategies that promote healthy behavior, strengthen child-caregiver relationships, an

support children who experience stress or challenging situations.

LN

can support long-term professional goals.

3, Program Requirements

Requirements Course Title - Hours
Prefix/# = )

Enter Course prefix and | Enter Course Title Enter hours
Requirement numhe_r

Required CDF 310 Exploring Careers in Child Development 17.00
Required CDF 315 Introduction to Family Child Care Licensing 17.00
Required CDF 325 Play-Based Curriculum 17.00
Required CDF 344 Observing and Guiding Children's Behavior 17.00

Explore career pathways in early childhood education and describe how certificates, degrees, and community resource



4. Master Planning

This certificate aligns with the college’s mission to be a student-ready institution. Many community childcare providers
work long hours, and high-guality care is essential for young children. These courses offer both licensed and license-
exempt providers access to educational and professional development opportunities.

The proposal also supports Butte College’s Strategic Direction #1, which emphasizes providing high-quality education
that equips students with job skills to meet their career and life goals, and Strategic Direction #6A, which focuses on
strengthening and creating new equity-minded supports and services for racially minoritized and other historically
underrepresented student groups.

As stated in the Statement of Program Goals and Objectives, this certificate helps community members better
understand the regulations governing licensed and license-exempt childcare. When individuals care for children from
more than one family without appropriate knowledge or licensing, significant risks can arise. This program addresses
that gap by offering education that empowers providers to make informed decisions and deliver high-quality care that
extends beyond administrative requirements or CPR certification.

Santa Monica College offers a similar non-credit ECE Skill Builders Program, but there are currently no comparable
programs in the North Far North Region. The need for this certificate is clear: most children in the region receive care in
license-exempt or Family Child Care Home (FCCH) settings. According to 2023 data, Butte County has 42 child care
centers and 89 family child care homes, while Glenn County has 12 centers and 45 family child care homes. License-
exempt care, often provided by family members, friends, or neighbors, is difficult to track and typically requires minimal
oversight, such as a Live Scan background check, only when care is publicly funded through CalWORKs or Resource and
Referral programs. Parents who pay privately face no such requirements. FCCH providers must complete CPR/First Aid
certification and a Live Scan clearance, but no formal education is required.

Training in Early Childhood Education (ECE) significantly improves the quality-of-care children receive. This certificate
meets a vital community need by promoting safe, developmentally appropriate, and culturally responsive caregiving
practices. It represents a cohesive, no-cost series of courses in early care and education designed to serve adult learners
particularly those of color. This work is an integral part of the department’s work in the Racial Equity for Adult
Credentials in Higher Education initiative, 2 Guided Pathways project in collaboration with the California Community
Colleges Foundation and West Ed, which supports the enrollment and success of adult students of color.

L}
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Department Chair Signature:
(Your signature certifies that all faculty members in the program have discussed this proposal)

Dean Signature: ﬂmEEllmnlv 18, 2035 U8:47:10 PST)

Submit this form to Scheduling Center - Office of Instruction (SA5-214
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This sector profile highlights in-demand,

middle-skill jobs that pay above a living wage.
Middle-skill jobs, those which require education or training
beyond a high school diploma but less than a bachelor's degree,
are a critical component of the overall workforce and support the
economic vitality of the region and the state.

This sector profile summarizes key data about current and
projected workforce demand, hourly wages, job postings, and
community college programs lo support the goals of California’s
Strong Workforce Program [SWP).

SWP is an initiative designed to expand career education (CE)
programs offered by the California Communily Colleges to supply
a skilled workforce to Califarnia’s employers. The North Far
North Regional Consortium (NFNRC] is charged with coordinating
the planning and implementation of CE programs amang
community colleges within the 22-county North/Far North region,
which includes the North [Greater Sacramento) and Far North
subregions.

The Far North subregion encompasses 15 counties (Butte, Colusa,
Del Norte, Glenn, Humboldt, Lake, Lassen, Mendocina, Modoc,
Plumas, Shasta, Sierra, Siskiyou, Tehama, and Trinity) and seven
cemmunity colleges (Butte, College of the Redwaods, College of
the Siskiyous, Feather River, Lassen, Mendocino, and Shastal.

‘]M th

2021 ,ga tor Employme

54,743
39,290
28,926 28,422
18,055
15,732 11,110
i =

.

Business and Heslth Agriculture, Water Energy, Advanced Advanced Public Safety ~ Information and

Entrepreneurship and Enviranmental Canstruction, Manufacturing Transpartation Communication
Technolagics and Utilities and Logistics Technologies/Digital

Media
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Jobs in 2021 Projected Jobs in 2026 Projected Job Growth,

New Jobs by 2026 Businesses % of Far North
Employment, 2021

ili_‘--ﬁ-n ¥ 1 rh Y o i;'u\ ¥ s M i ‘THE' '“‘? ] ":’ ,‘L", ﬁ% 5 M.'..' al &
— ——  tmployment by Industr y oubSectol — —

Education [Local Government] [992] r‘

Services for the Elderly and Persons with Disabilities
Education [State Governmentl [2301] |

Elementary and Secondary Schools

Child Day Care Services

Other Individual and Family Services

Vocational Rehabjlitation Services [195] U

Child and Youth Services

. B 2021 Jobs
Calleges, Universities, and Professional Schools  [B4]]

2021-2026 Projected job growth
Community Housing Services

1| 2021-2026 Projected job loss




Priority Middle-Skill Occupations

2021-2026
Projected %
Change

BOectipation 2021 Jobs

Typical Entoy-Level Edication

Teaching Assistants, Excepl Postsecondary 3,147 (1% KLY/ Some college, no degrae
Childcare Workers 1,944 (4%) 281 High school diploma or
equivalent
Preschool Teachers, Except Special Education 1,359 6% 159 Associate degree
h .

Etfeun;:t';;?\w School Teachers, Except Special 4,469 (29%] 335 Bathelor's degres
Secondary School Teachers, Except Special .

and Career/Technical Education 2,393 b it Bachelor's degree
Substitute Teachers, Short-Term 1,352 0% 15% Bachelor's degree
Child, Family, and School Sccial Weorkers 972 7% 105 Bachelor's degree
Middle School Teachers, Except Special and ,
Carser/Technical Education L 1% 73 Bachelor's degree
Special Education Teachers, Kindergarten and 4 .
Elementary Schaol 407 0% 31 Bachelor's degree
E&nudti:?:;ten Teachers, Excepl Special 275 0% 29 Bachulor's dagree

Mate: Jobs for the above occupations may not solaly exist in this sector and may e found in ather sectors thal reguire relaled services. Projected change includes new job
growth and replacemenls.

— ———— Middle-Skill Hourly Wage Ranges ———

Teaching Assistants, Except Postsecondary $14.70 I $18.61
Elementary Schaol Teachers, Except Special Education $26.83 NI $46.06 T/?ESE
Childcare W.orkers $14.01 [ $17.03 GCL‘Upaﬁans
e areer Technieat Education 420,33 ESSSN S0 [y starting
Preschool Teachers, Except Special Education $14.20 B $19.24 wage at or above
Substilute Teachers, Shart-Term $17.23 N $28.04 ﬂh‘,’ SUbegtﬂH'S
Child, Family, and School Social Warkers $20.,82 I $28.90 {ng Wage
i A TR Bt i s 5200 E—— 5.4
Special Education Tm“hErsﬁ:ﬁ;il::ti?—;t;:ha:j $27.5 S $.7.53
Kindergarten Teachers, Except Special Education $26.45 T $45.38
50 $;D $;D 550 $;D $én $;D

Naote: The Ilntnr!y wage ranges include the 25th pereentile [entry-lovel], median, and 75th percentile (experienced) hourly earnings for workers cmployed in these occcupations
across the Far North subregion where the minimum wage in 2021 was $15.

[ —
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jority Middle-Skill Job Postings

Posting Intensity is the ratio of duplicated to
unique job postings. A higher-than-average
posting intensity can mean employers are putting
more effort into hiring.

969 2:

Online Job Posting Intensity
Postings (Regional Average 3:1)

Note: Job postings count the number of onlire job postings advertised in the 15-county Far North subregion between
Junuary 1, 2022 - March 21, 2023, Poslings are limited to in-state employers and exclude staffing companies. lab
pasting results represent the tap 10 priority middle-skill occupations.

- Job Postings by Occupation

Childcare Workers

251

Teaching Assistants, Except Postsecondary 229

Preschool Teachers, Except Special Education

206

Elementary School Teachers, Except Special Education

103
Job posting results

are weighted toward
occupations with the most
postings, influencing
the frequency of results
for employers, job titles,
Skills, work experience,
and education.

Middle School Teachers, Except Special and Career/Technical Education

Secondary School Teachers, Except Special and
Career/Technical Education

Child, Family, and School Social Workers
Kindergarten Teachers, Except Special Education

Substitute Teachers, Short-Term

Special Education Teachers, Kindergarten and Elementary School

Far Worth Subregional Sector Profile
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— Top Employers & Job Titles

Employers with' the Most Postings JobiTitles with the Most Postings

E-Center Nannies/Babysitters
Shasta College Preschool Teachers
Konacti Unified School District Associate Teachers
Mendocine College Classroom Aides
Gateway Unitied Schogl District Head Teachers

Most In-Demand Skitls —

* Child Development * Teaching * Microsoft Office (Access, Excel,
 Early Childhood Education e Communications Outlook, PowerPoint, Word)
* Preschool Education * Management * 7Zoom
* Individualized Education = Planning ¢ Student Information Systems
Programs (IEP) e Mathematics * Database Software/Systems
« Head Start [Education * Learning Management Systems
Program)
Education & Experience in Postings
Employer-Preferred Education Employer-Preferred Work Experience

o vt or oo NI 13% 10%
Associate degree | NNNINENINNININEN 24% 2-3 Years 8%
Bachelor's degree | /% 46 Years 2%

Most job postings

Masmr'z:ﬂ:z;:: _ 11% da ﬂaf mClUdE d

preferred education
or experience level.

Far Morth Subregional Sector Profile
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AS Degree in Agriculture Science

About the Program

Program Goal: Career
GE Pattern{s): Bulle Local, Cal-GETC
Pragram Code: 01298.02A5

The Agriculture Science program offers an AS degree for those students interested in a more general course of study. Students with 2 background in
preduction agriculture, 4-H or FFA will find success in this program as they pursue a career with an emghasis in agriculture sciences, agricufture
education, and agribusiness accupations. California ranks first in the nation in annual gross agricultural returns. The livestock industry and aver 250
specially crops provide a variety of career choijces. Trained personnel are employed on ranches and farms, as well as the vast agriculture service
industry. Career opportunities also exist with governmental agencies. Every year there are several openings in Agriculture Education in California as
well 35 other states.

The Agriculture Science pregram cannects plant science and soil science Lo crop praduction practices such as fertility, irrigation, and pest management in
agriculture systems. Courses cover areas of scientific principles, econemic marketplaces, societal food systems, and crop production te equip you with the
skills to grow agriculture commodities. Challenges facing agriculture are apportunities for you to dig in, get dirty, and solve problems. Come and explare

how agriculture science can support communilies in California and beyond. California ranks first in the nation in annual gross agricultural returns. The
livestock industry and over 400 specialty crops provide a variety of carcer choices. Employment is found on ranches and farms, 25 well as the vast
agriculture service industry. Career opportunitias alse exist with governmental agencies and nan-praofits as well as agriculture education,

Program Learning Outcome(s):
Upan successful completion of the program, the student will be able to:

g Ry 8

L R A

Identity and apply the principles and techniques of modern crop and livestock management.

Describe fundamental care practices for animals, including selection, handling and managemant.

DCistinguish comman types of agricultural pests including weeds, diseases, and insects.

Calibrate plant protection equipment including hand-held, ATV, trailer, and orchard sprayers.

Select appropriate fertilizers, basic application methods, and recognize their effect on plants and the enviranment,
Describe huw breeding, genetics, and biotechnolagy are used ta increase agricultural preduction

Demonstrate scientitic evaluation skills including interpreting graphs and data from scientific papers.

Explain the relevance of the central components of the food system in the context of the three pillars of sustainability.

Apply fundamental principles of plant and sail science to agricullure production and integrated pest management systems.

Describe the role of livestock in agricultural praduction and the food system.

Apply the scientific method to salve agricultural problems through observation, experimentation, and data analysis.

Critically evaluate agricultural production systems using guantitative tools, interpret numerical data Lo inform management practices, and

cammunicate evidence-based recommendaltions.
6  Practice professional and safe work habits.

Required courses:

44,00-45.0042-00-44.00

AB 20 Careers in Agriculture, Environmental Science and Natural Resources 100
AB 22 Agricultural Economics 300
AB 25 Computer Applications in Agriculture 300
] Imteoelasten e Sanenityan B sia nes 200
AlLD Sgephamlfeeaunting 3.00
ARB-54 Susmerdsion-and Maragomenstin-Aereaiture o
AET 30 Fractors ane-crawdoss s
AET 34 Farm Machinery 300
= AGS 10 Waorld Food and Hunger Issues 300
AGS 20 Plant Science
3.00
AGS 50 General Sails 4,00
= AGS 40745 Introduction to Animal Science/Feeds and Feeding 400/3.00
AGS 45 Feeds and Feeding 200
AGS 99 Work Experience-AGS 200
COMM C1000 Introduction to Public Speaking 3.00
EH 38 Greenhouse Production 3.00
EH &0 Principles of Integrated Pest Management 3.00
EH b Orchard Praduction and Management 3.00
STAT 1000/ STAT Introduction to Statistics/ Introduction to Statistics 400
C1000&
R A pr
B \Wedd Leodard-Hungerlssues il
MP-26 Emvironmertal-Wadd 280
Select two one: 3.00-600-7.00
AET 26 LasieSurveying 200



AGS 30 Ecology of Insect and Disease Management

AGS 51 Fertilizers and Plant Nutrition

AGS 4D IntroduciapteArimal Soienco
[@f 5 EoedsandFeeding

AGS 75 Introduction to Agricultural Education

Suggested Program Map (Butte GE)

Required courses:

Term 1(Fal)

3.00
3.00
420
3.00
3.00

Units: 60.00-85.00

16.00-12.00
AB 20 Careers in Agriculture, Environmental Science and Natural Resources 1.00
Meets Graduation Requirement.
AB 25 Computer Applications in Agriculture 3.00
AET-30 FractpraRd-Cravders 50
AGS 10 Warld Food and Hunger Issues 3.00
Meets Area 4
AGS 20 Plant Science 3.00
Meets Area 5
EH 60 Principles of Integrated Pest Management 300
Area 1A Choice 300
Selestone Mo Aragd 00
AED Wodd Fead and Hungerissues imi
MNR-26 Eavironmenpta-\Werddd 300
Arez 2 Chelee{Sen GF Gulde) - - 300-500
Areaf-Choice{See GE Guide) B — 300



Term 2 (Spring) 1300-1400

AB-26 treductionte-Lgricuiture Businass P
] Superdsionand-Manasgement In-Agricuituie T
AET 34 Farrm Machinary 3.00
AGS 50 General Sails 400
M e is-Areatitil

STAT C1000 Introduction to Statistics a{a
OR STAT C1000E

EH 38 Gresnhouse Froduction 3.00
ArealA Cholee See GE-Guide) 200440
Term 3 (Summer intersession) 2.00
AGS 99 Waork Experience-AGS 200
Term 4 (Fall) 13.0033.00
AR 22 Agricultural Economics 300
Meeats-Area-4.

ABELD Agricaulural Accounting 360
AGS 40 Introduction to Animal Sclence 4.00
Azh-20 B 300
Maosts Arez 5B/5C.

COMM C1000 Introduction to Public Speaking 3.00
Meets Area 1C,

Area 6 Choice (See GE Guide) 3.00
Term 5 (Spring) 12.003-0039,00
CHE6 Orchard Production and Management 300
AET 34 B = 280
Area 3 Choice (5ee GE Guide) 3.00-400
Electives (Select tusone); 3.006.00-1400
AbLI5 Basic SuPaing 2=
AGS 30 Ecology of Insect and Discase Management 3.00
A<D ftredustionte Animalscance Rl
e Fesdsand-Eeeding R
AGS 51 Fertilizers and Plant Nutrition 300
AGS 75 Introduction to Agricultyral Education 300
Graduatentegurement-Cholco-Soe O Cuige)—— — _— — A
Electives (any course numbered 1-99 or C1000-C1999) 3.00-6.00420

Any eourse numbered 1-99 or C1000-C1999

Only necessary if the 60 units needed to graduate have not been com pleted-Corsides takinga-Cal-GETC Boneral Edusation course_Visie.
wrnRssist Org to-soe-aptiens: AGS or EH courses are recommended. If you are eonsidering transfer te UC ar CSU, take a Cal-GETC Area 3 course
that has not been salisfied by the Butte GE Area 3. Cuntact a Counselor or Agriculture Science Instructor for options.

Total: 60.00-5500



AS Degree in Automotive Technology

About the Program

Program Goal: Career
GE Pattern(s): Butte Local
Program Code: 01323.01A5

The Butte College Automotive Technalegy program is an ASE Education Foundation certified school and is designed to prepare students for
employment as automotive technicians in dealerships, government, fleet, and independent service shops. All automotive classes are offered at the
skyway Center in Chico. The Skyway Center is a modern facility and completely outfitted with ASE required training aids and tooling needed Lo
prepare the student for a successful automotive technician career. The gual of the department is to train highly-skilled entry-level technicians with
work habits that will make them successiul in their career.

Autameotive career opportunities are offered nationwide, Help with job placement is available for successful students. For career infarmation please
refer to our website: www.butte edu/departments/careertech/automative or contact the Automotive Pepartment Chair.

Admission to the Program:
Due to high interest, this program may have limited enroliment through a waitlist, If you are interested in this program and would like to apply register
or get or-thopragras-waitlist; please refer to our department website: www butte.edu/depariments/careertech/automotive/

From our departmensthemepags follow the link GetStaned and sigrup for one of ourTowrs—Filkaut the “Program Tour Sign-La'fers Orcathe
form is complotecickthe"SEND FORM" butten—VYew will be imdted to our next program-teurthraugh-anemail During the-pregram-teus-
parteipants will receive-farmation-ar-how-to join the programsad tha nesxt steps-involved.

Fyauhaveany further questienspleasecontact-the Automstive Departmest-Chair (see-wwwsbuttoedu/dopartmants/carseriech/automatival

archel-an—instructorss

Prerequisite/Corequisite: Students need willberequired to have completed e~bseconcurrenth-ensaliedin AUT 101 (or equivalent), and AUT 3 (ar
equivalent) before acceptance to this program.

Program Learning Outcome(s):
Upaon successful completion of the program, the student will be able to:
1. Explain the principles of operation and maintenance required to repair all systems of the modern automobile.
2. Safely and correctly maintain, diagnose, and repair specific areas of the vehicle,
3. Effectively communicate vehicle diagnoses, repair procedures, and maintenance recommendations, accurately documenting all work performed in
accordance with industry standards.
4. Apply the state and federal regulations of the Occupational Safety and Health Assaciation (QSHA) and the Environmental Protection Agency (EPA),
5. Demonstrale proficiency in the use of industry-standard tools and precision measuring instruments,
6. Apply safe work habits and practices,

Required courses: 48.0042.00
ALT2 SpociatizesAutermetive-Flactronies 6.00
AUT & Automotive Electrical Systems Lecture 200
AUT7 Autamotive Electrical Systems Lab 2.00
AUT 8 Auto Engines Lecture 3.00
AUTS Automative Engines Lab 3.00
AUT 20 Automotive Brakes/Suspension and Steering Systerns Lecture 3.00
AUT 21 Automotive Brakes/Suspension and Steering Systems Lab 3.00
AUT 22 Automotive Heating and Air Conditioning Lecture 2.00
AUT 23 Automotive Heating and Air Conditioning Lab 200
AUT 20 Gas/Diesel Engine Performance Lecture 5.00
AUT 31 Gas/Diesel Engine Performance Lab 5.00
AUT 52 Automatic Transmissions/Transaxles Lecture 3.00
AUT 53 Automatic Transmissions/Transax/es Lab 3.00
AUT 56 Manual Transmissicns/Drivetrains Lecture 2.00
AUT &7 Manual Transmissions/Drivetrains Lab 2.00
AUT B0 Hybrid and Alternative Fuel Technologies 2,00

Total; 48.00 42,00

Suggested Program Map (Butte GE)
Required courses: Units: 69.00-75.00 63.00-69.00

JFapmd H5-00-18.00



kT —— Soecialized-Automotive-Electronies — 3-36
AroatA-Cheiee-{bee GE Guide) 3.00-4.00
ArpgZ-Thetesthes GE Guide) 3.02-500
Area 6 Cholce (Ses GE Guide) 3.00
Term =1 +6.00-1+00 13.00-14.00
AUT 6 Automotive Electrical Systems Lecture 2,00
AUT7 Automotive Electrical Systems Lab 2.00
AUT 20 Automotive Brakes/Suspension and Steering Systems Lecture 3.00
AUT 21 Automative Brakes/Suspension and Steering Systems Lab 3.00
AroadSAC Choice (Sea GEGuida) 2.00
Area 3 Choice (See GE Guide) 3.00-4.00
Termz2 12.00
AUTS8 Auto Engines Lecture 3.00
AUT 9 Automotive Engines Lab 3.00
AUT 22 Automotive Heating and Air Conditioning Lecture 200
AUT 23 Automotive Heating and Air Conditioning Lab 2.00
AUT 60 Hybrid and Alternative Fuel Technologies 2.00
Term 43 13.00
AUT 52 Automatic Transmissions/Transaxles Lecture 3.00
AUT 53 Automatic Transmissions/Transaxles Lab 3.00
AUT 56 Manual Transmissions/Drivetrains Lecture 2.00
AUT 57 Manual Transmissions/Drivetrains Lab 2.00
Area 4 Choice (5 e GE Guide) 3.00
Term 54 13.00-15.00
AUT 30 Gas/Diesel Engine Performance Lecture 5.00
AUT 1 Gas/Diesel Engine Performance Lab 5.00
Area 5 Choice (5 e GE Guide) 3.00-5.00
Term 5 12.00-15.00
Area 18/C Choice (See GE Guide) 3.00
Area 2 Choice (See GE Guide) 3.00-5.00
Area 1A Choice (See GE Guide) 3.00-4.00
Area 6 Choice  (See GE Guide) 300

Total: 2-00-75.00 63.00-69.00



AS Degree in Diesel Technology

About the Program

Program Goal: Carcer
GE Pattern(s): Butle Local
Program Code: 38059.01A5

The Associate of Science Degree in Diesel Technology has been developed to pravide the light and medium duty diesel industry with well-prepared,
entry-level technicians, Qur rural location and its heavy agricultural influence necessitate the need for lechnicians who are trained in the area of
diesel-powered trucks and equipment. This program will prepare the student to diagnose the mechanical, electrical, and hydraulic systems found on
over the road diesel powered vehicles and equipment.

Upon successful completion of the Diesel Technelagy Program, students will enter the industry with their Section 609 Comgliance Certification,
making it possible to service refrigeration units, Along with the 608 Certification, students will also receive their Department of Transportation
(D.0.T)) brake inspection certification.

A career as a Diesel Technician offers a higher starting and hourly mean wage than that of a light car and truck technicians (Bureau of Labor Slatistics
May 2016), With that, the areas that offer employment opportunities range from heavy equipment dealers/shops, fleet maintenance facilities, public
and private, along with new car/truck dealers. This diversity offers a lot of flexibility regarding location. Employment can be found in urban areas as
well as rural farming communities.

Help with jeb placement is available (or successful students. For Career information please refer to our website: www.butte edu/departments/ career
lech/automotive or contacl the Autamotive Department Chair,

Admission to the Program:
Due to high interest, this program may have limited enroliment through a waitlist, If you are interested in this program and would like 1o apply regisses
or getenthoe peagrarm waitlist please refer to our department website: www butte edu/de parlments/careertech/aulomaotive/

Frer-eerdapestment-home pagefoliowthe link "GetStaded” and sign up for onestous Teves Fill put the“Resgramtaar Sign-UpfessDreatha.
iem%m-ﬁieterQieHh-e'—‘S.-E&&FﬂRMibm#eaw#s&invitemgm&m-mur-T.-l#ea-gJ—‘s—a»n—emaH.—Bu ring-thepregram-aur,
garielpants willrecelve lnformation on hew-teiointhe-pragram anetheneststeps involvad:

Hyau have any-feshergaesiions, pIeaso—e@HaﬁHhe—Automewepa#meﬂ%hamﬁmmbu#&e&umepmxmm%eeﬁeeh{a%m
and-click-er—hirbroetors"}

Prerequisite/Casaguisite: Reginpiagta-Fat-2024 studentwillberesuired 1o havocomaleted or be concuroatyenraliea-in AUT 0 o sauivalant Students
need willkserequired ta have cornpleted orbeconcusently-snralled-a AUT 101 (or equivalent), and AUT 3 (or equivalent) before accaptance apaldng to
this program.

Program Learning Outcome(s):
Upon suceessful completion of the program, the student will be able to;

1. Explain the operation of diesel engine components and systerms,
2—ldenbifvarioys diesolenginessphisations
Apply the state and federal regulations of the Occupational Safety and Health Association (O5HA) and the Enviranmental Protection Agency {(EPA).
Apply general principles of preventive maintenance to diesel repair,
Demanstrate proficiency in the use of industry-standard tools and precision measuring instruments,
Apply safe work habits and practices.
Troubleshoot and perform repairs on mechanicai, electrical, hydraulic and efectronic systems.
Use computers to diagnose equipment and research information.
Perform preventative maintenance such as engine tune-ups, front-end alignments, and brake adjustments,
Cperate shop machinery and equipment, including hoists, hydraulic jacks, steam cleaners, floor jacks, disassembly stands, grinders,
drill presses, hydraulic presses, and bead blasters.
1. Select and use precision taols such as torque wrenches, micrometers, dial indicators, tap and dies, and bure gauges,
12. Effectively communicate vehicle diagnoses, repair procedures, and maintenance recommendations, accurately documenting all wark performed in
accordance with industry standards,

D o o e

—t

3—Matntaa-sratessional siitudetichallenging-weddngconditions.

Required courses: 56.00 48.00
AUT3 Gpecializod futamative Electroniss &40
AUT 6 Automnotive Electrical Systerns Lecture 2.00
AUTT Automotive Electrical Systems Lab 2.00
AUT 8 Auto Engines Lecture 3.00
AUTS Automotive Engines Lab 3.00
AUT 20 Automative Brakes/Suspension and Steering Systerns Lecture 3.00
AUT 21 Autornotive Brakes/Suspension and Steering Systems Lab’ 3,00
AUT 22 Automative Heating and Air Conditioning Lecture 200
AUT 23 Automative Heating and Air Condiliening Lab 200
AUT 30 Gas/Diesel Engine Performance Lecture 500
AUT 31 Gas/Diesel Engine Perfarmance Lab 500



AUT 52 Automatic Transrmissions/Transaxles Leclure 3.00

AUT 53 Automatic Transmissions/Transaxles Lab 3.00
AUT 56 Manual Transmissions/Drivetrains Lecturs 200
AUT 57 Manual Transmissions/Drivetrains Lab 2.00
AUT 73 Diesel Industry Technologies Lecture 3.00
AUT 74 Diesel Industry Technologies Lab 3.00
ST Begirming-Welding 400
WLD 18 Introduction to Industrial Welding 2.00

Total: 5500 48.00
Suggested Program Map (Butte GE)

Required courses: Units: 5500-83.00 69.00-75.00
Term-+ 1500-18:00
AT 3 — Speciaiized Autemative Eloctronics 6.08
AreatA-Cholce- (oo GE Guidey 2004060
Area-d-Cholcetbes Gk Gudet +60-500
Araz 6 CholeSas GE Gulda) 300
Term &1 3680406 13.00-14.00
AUT 6 Automotive Electrical Systems Lecture 2.00
AUT 7 Autamotive Electrical Systems Lab 200
AUT 20 Automotive Brakes/Suspension and Steering Systems Lecture 300
AUT 21 Automotive Brakes/Suspensian and Steering Systems Lab 3,00
ArealB At Cheice e CF Gujda) 300
Area 3 Choice (See GE Guide) 3.00-4.00
Term 2 16.00
AUT 8 Auto Engines Lecture 3.00
AUT9 Automative Engines Lab 3.00
AUT 22 Automotive Heating and Air Conditioning Lecture 2.00
AUT 23 Automative Heating and Air Conditioning Lab 2.00
AUT 73 Diesel Industry Technologies Lecture 300
AUT 74 Diesel Industry Technologies Lab 300
Term< 3 4588 15,00
AUT 52 Automatic Transmissions/Transaxles Lecture 3.00
AUT 53 Automatic Transmissions/Transaxles Lab 3.00
AUT 56 Manual Transmissions/Drivetrains Lecture 2.00
AUT 57 Manual Transmissions/Drivetrains Lab 2.00
AR Bemames-Welding 420
WLD18 Intreduction to Industrial Welding 2.00
Area 4 Choice (See GE Guide) 3.00
Term54 13.00-15.00
AUT 30 Gas/Diesel Engine Performance Lecture 5.00
AUT 31 Gas/Diesel Engine Performance Lab 500
Area 5 Choice (See GE Guide) 3.00-5.00
Term 5 12.00 15.00
Area 1B/C Choice (See GE Guide) 3.00
Area 2 Chaice (See GE Guide) 3.00-5.00
Area TA Chaoice (See GE Guide) 3.00-4.00
Area 6 Choice (See GE Guide) 3.00

Total, 7-08-83.00 69 00-75,00



AS Degree in Automotive Technology - Honda, Professional Automotive Career Training (PACT)

About the Program

Program Goal: Career
GE Pattern(s): Butte Local
Program Code: 38066.01AS

The Associate of Science Degree in Automotive Technalogy - Honda, Professional Automotive Career Training (PACT) prepares students Lo enter the
workforce as entry level Honda and Acura technicians in dealerships nationwide.

The Butte College Automotive Technology program is an ASE Education Foundation certified school and has partnered with American Honda to
prepare students for employment as automative technicians in Honda and Acura dealerships. All automotive classes are offered at the Skyway
Center in Chico. The Skyway Center is a modern facility and completely outfitted with all Henda, Acura, and ASE required training aids and loaling
needed to prepare the student for a successful automotive technician career. The goal of the department is to train highly-skilled entry-level
technicians with work habits that will make them successful in their career.

Allter program completion, the student will alsa receive a nationally recognized certification from American Honda that indicates the completion of
standardized curriculum delivered at all PACT schools across the natien.

Automotive career apportunities are offered natienwide aleng with paid internships for Honda PACT students. Help with job placement is available
for successful students, Far Career information please refer to our website: www.butte. edi/departments/carcerlech/automotive or contact the
Automotive Department Chair

Admission to the Program:
Due to hlgh interest, this pragram may have limited enrollment through a waitlist. If you are interested in this program and would like to apply registes
SF sr-tas-pregram-waltlist: please refer to our department website: www.bulle.edu/departments/careertech/automative/

Frerourdepartment Nomepagefellowtheink"Get-Started  and sign us far sne afaur Towe il outthe Prasram Toursign-p  form Ooeatba
farm-is completo—clicethe "SEMND FORM” Button—Yeuw wil be fnwvitad ta our next presEre-surtheoughan email, DuHingthu-pregramtaur,

participantswillsecalve inlormation-op-how-tejolthe-program and-the-nextsteps nvelved.

F you-haveanyfudher quastions, please-centsettheAutemotive Deparmaont Chalr e www butte edu/doparments/earserach/automativel
—sHelsr-tRstructors”)

Prerequisite/Coreguisite; Students need willbe required to have completed or-be concurreaty-ansatedis AUT 101 (or equivalent), and AUT 3 (ar
aquivalent) before acceplance to this program.

Program Learning Outcome(s):
Upon successful completion of the program, the student will be able to:

1. Explain the principles of operation and maintenance required to repair all systems of the modern automabile with emphasis on Honda and Acura
automaobiles.

2. Safely and correctly maintain, diagnose and repair specific areas of the vehicle with emphasis on Honda and Acura automobtles,

3. [ffectively communicate vehicle diagnoses, repair procedures, and maintenance recommendations, accurately doecumenting all work performed in
accordance with industry standards,
Apply the state and federal regulations of the Occupational Safely and Health Association (OSHA) and the Environmental Protection Agency (EPA).

5. Demonstrate proficiency in the use of industry-standard tools and precision measuring instruments.

6. Apply safe wark hahits and practices.

Reguired courses: £2.5049 50
ALIT 3 Specizlized Automative Dlestronizs e
AUT B Automotive Electrical Systems Lecture 2.00
AUT 7 Automotive Electrical Systems Lab 2.00
AUT 8 Auto Engines Lecture 300
AUT 9 Automotive Engines Lab 3.00
AUT 20 Automotive Brakes/Suspension and Steering Systems Leciure 300
AUT 21 Automotive Brakes/Suspension and Steering Syslems Lab 3.00
AUT 22 Automolive Heating and Air Conditioning Lecture 200
AUT 23 Automotive Heating and Air Conditioning Lab 2.00
AUT 30 Gas/Diesel Engine Performance Lecture 5.00
AUT 31 Gas/Diesel Engine Performance Lab 500
AUT 52 Automatic Transmissions/Transaxles Lecture 3.00
AUT 53 Automalic Transmissions/Transaxles Lab 3.00
AUT 56 Manual Transmissions/Drivetrains Lecture 200
AUT 57 Manual Transmissions/Drivetrains Lab 200
AUT 60 Hyhbrid and Alternative Fuel Technologies 200
AUT 81 Handa PACT Employment Preparation | 200300
AUT 82 Honda PACT Employment Preparation | 2480300
AUT 83 Honda PACT Skills Certification 1.50

Total: 25024950



ALtS - Specialized -Automelive Electranics 5.86
Arga-A-Cheleefea EE Guide) 308400
Araad Chaice (SeaGEGuide) 200-500
Area b Choice (See GE Guids) 3.00
Term 1 A5-003700 13.00-14.00
AUT & Automotive Electrical Systems Lecture 2.00
AUT 7 Automative Electrical Systems Lab 2.00
AUT 2D Automaotive Brakes/Suspension and Steering Systems Lecture 3.00
AUT 21 Automotive Brakes/Suspension and Stecring Systems Lab 300
Ares LB CholestiesGF Guide) s
Area 3 Choice (See GE Guide) 3.00-4.00
Term22 480 15.00
AUT 8 Auto Engines Lecture 3.00
AUT 2 Autormotive Engines Lab 300
AUT 22 Automotive Heating and Air Conditioning Lecture 200
AUT 23 Automotive Heating and Air Conditioning Lab 2.00
AUT &0 Hybrid and Alternative Fuel Technalogies 200
AUT 81 Honda PACT Employment Preparation | 2003.00
Term 43 B —
AUT 52 Automatic Transmissions/Transaxles Lectura 3.00
AUT 53 Automatic Transmissions/Transaxles Lab 3.00
ALIT 56 Manual Transmissions/Crivetrains Lecture 2.00
AUT 57 Manual Transmissions/Drivetraing Lab 2.00
AUT B2 Handa PACT Employment Preparation I 2003.00
Area 4 Choice {5 e GE Guida} 3.00
Term 54 14.50-16.50
AUT 30 Gas/Diesel Engine Performance Lecture 5.00
AUT 31 Gas/Diesel Engine Performance Lab 5.00
AUT 83 Handa PACT Skills Certification 1.50
Area 5 Choice (% e GE Guide) 3.00-5.00
Term 5 12.00-15,00
Area 1B/C Choice (See GE Guide) 3.00
Area 2 Choice (See GF Guide) 3.00-5.00
Area 1A Choice (See GE Guide) 3.00-4.00
Area B Choice  (Sce GE Guide) 3.00

Total: £4-50-83:50 70.50-76.50



AS Degree in Recording Arts

About the Program

Program Goal; Career
(GE Pattern(s): Butte Local
Program Code: 33222 00A%

The Recording Arts program provides students with fundamental to advanced knowledge and understanding of audio recerding techniques and
applications. Students learn audio recording methods and how to operate the equipment used in a professional recording studio, as well as

computer-based composition and mixing. Courses include theory, perfformance, digital music preduction, and hands-on experience including
recording, overdubbing, mixing and mastering.

The program prepares students for a host of careers within and beyend the recording studio, including but not limited to Assistant Engineer,

Assistant Mix Engineer, Studio Booking Technician, Audio/Visual Technician, Studio Owner, Information Technalogy Specialist and Customer Service
Representative, Video Game Audio Engineer, and TV and Film Audio Engineer,

Program Learning Qutcome(s):
Upon successful completion of the program, the student will be able to:

1. Apply modarn music cormposition techniques in digital audio workstations.

2 Implement modern mixing techniques in digital audio.

3. Identify signal flow in the recording chain.

4. |dentify the different types of microphones and the proper use of each type in recording situations.

5. Demonstrate competency in computer recording processes in a studio recording.

6. Demonstrate applied skills in gain staging in analog and digital recordings.

7. Demonstrate proper etiquette and interpersonal skills while warking on group projects.
Required courses: 24.00 28,00-30.00
MUS 3 Music Fundamentals 3.00
MUS 40 Piano | 1.00
MUS 41 Piano Il 1.00
MUS 81 Digital Music Productian | 3.00
MUS 52 Introduction to Recording Techniques 3.00
MUS 53 Digital Music Production Il 3.00
MUS 54 Studio Recording | 3.00
MUS 55 Studio Recording Il 3.00
MUS a0 Theory & Musicianship | 4,00
MUS 80 Introduction ta the Music Industry 2.00
Seigal-eno: 2000
Muz-20 Guitart 300
MUS 30 Woios | deing
BALE-10 iz R
Select ane: 2.00-4.00
Fas e el 1-00
MLLE-E Malesd 1-00
MUS 4 Sangwriting 2.00
MUS 82 Music Theory & Musicianship | 4.00
RTVF 30 Beginning Audio Production 3.00

Total: 24.00 28.00-30,00
Suggested Program Map (Butte GE)

Required courses: Units: 60.00-66.00

Term 1 16.00-17.00
MUS 3 Music Fundamentals 3.00
MUS 40 Piano | 1.00
MUS 51 Digital Music Production | 3.00
MUS 52 Intreduction to Recording Technigues 3.00
Select one: 1.00
MiJs-20 Guitad 408
MJIs-20 Voiged 100
MLIS 40 Piang- 100
Area 1A Chaice (See GE Guide) 3.00-4.00
Area 1B/C Choice (See GE Guide) 3.00



Term 2 14.00-16.00

MUS 41 Piana 1l 1.00
MUS 53 Digital Music Production || 3.00
MUS 54 Studio Recording | 3.00
MUS 80 Theory & Musicianship | 4.00
Selsct one: 1.00
MLIS 21 Guiitar || 400
MUS 31 Voigs Il +00
MUS 41 Riano 100
Area 2 Choice (See GE Guide) 3.00-5.00
Term 3 15.00-18.00
MUS 55 Studio Recaording Il 3.00
MUS 80 Intraduction ta the Music Industry 2.00
Area 3 Choice (See GE Guide) 3.004.00
Area 4 Choice (See GE Guide) 3.00
Area 5 Choice (See GE Guide) 3.00-5.00
Area 6 Choice (See GE Guide) 3,00
Term 4 15.00
Graduation Requirement Choice (See GE Guide) 200
Elective (any course numbered 1-89 ar C1000-C1999) 13.00

Only necessary if the 60 units needed to graduate have not been completed, Consider taking a Cal-GETC General Education course. Visit
www.assist.org to see aptians,

Total; 60.00-66.00



Certificate of Achievement in Automotive Technology

About the Program

Program Goal: Career
GE Pattern(s): None
Program Code: 01323.01CA

See AS Degree in Automotive Technology,

Admission to the Program:
See AS Degrea in Automotive Technology

Program Learning Outcome(s):
Upon successful completion of the program, the student will be able to:

1. Explain the principles of operation and maintenance required to repair all systems of the modern automabile.

2. Safely and correctly maintain, diagnose and repair specific areas of the vehicle,

3. Effectively communicate vehicle diagnoses, repair pracedures, and maintenance recommendations, accurately documenting all work performed in
accardance with industry standards.

4. Apply the stale and federal regulations of the Occupational Safety and Health Association (OSHA) and the Environmental Protection Agency (EPA),

5. Demeonstrate proficiency In the use of industry-standard tools and precision measuring instruments.

6. Apply safe work habits and practices.

Required courses: 48.0042.00
AUT3 Speciakzed-Autametive Electronics &40
AUT & Automative Electrical Systems Lecture 2,00
AUT7 Automative Electrical Systems Lab 2.00
AUTS Auto Engines Lecture 3.00
AUTO Automotive Engines Lab 3.00
AUT 20 Automotive Brakes/Suspension and Steering Systems Lecture 3.00
AUT 27 Automotive Brakes/Suspension and Steering Systems Lab 3.00
AUT 22 Automotive Heating and Air Conditioning Lecture 2.00
AUT 23 Automotive Heating and Air Conditioning Lab 2.00
AUT 30 Gas/Diesel Engine Perfarmance Lecture 5.00
AUT 37 Gas/Diesel Engine Performance Lab 5.00
AUT 52 Automatic Transmissions/Transaxles |Lecture 3.00
AUTS3 Automatic Transmissions/Transaxlas Lak 3.00
AUT 56 Manual Transmissions/Drivetrains Lecture 200
AUT 57 Manual Transmissions/Drivetrains Lab 2.00
AUT 60 Hybrid and Alternative Fuel Technologies 2.00

Total: 442,00 42,00
Suggested Program Map

Required courses; Units; £2.00 42 00
Ferm-1 : —6,00
AT 3 -————— Spagialized Autemetive Eleetronics - &40
Term2 1 10.00
AUT 6 Autometive Efectrical Systems Lecture 2.00
AUT7 Automotive Electrical Systems Lab 2.00
AUT 20 Automotive Brakes/Suspension and Steering Systems Lecture 3.00
AUT 21 Automotive Brakes/Suspension and Steering Systems Lab 3.00
Term 2.2 12.00
AUTB Auto Engines Lecture 3.00
AUTS Automotive Engines Lab 3,00
AUT 22 Automnotive Heating and Alr Conditioning Lecture 2.00
AUT 23 Automotive Heating and Air Conditioning Lab 2.00
AUT 60 Hybrid and Alternative Fuel Technologies 2.00
Term 4.3 10.00
AUT 52 Automatic Transmissions/Transaxles Lecture 3.00
AUT 53 Automatic Transmissions/Transaxles Lab 3.00
AUT 56 Manual Transmissions/Drivetrains Lecture 2.00
AUTS7 Manual Transmissions/Drivetraing Lab 2.00



Term &4

10.00
AUT 30 Gas/Diesel Engine Performance lLecture 5.00
AUT 31 Gas/Diesel Engine Perfarmance Lab 5,00



Certificate of Achievement in Diesel Technology

About the Program

Program Goal: Career
GE Pattern(s): None
Program Code: 37941.01CA

See AS Degree in Diesel Technology.

Admission to the Program:
See A5 Degree in Diesel Technology.

Program Learning Qutcome(s):
Upon successful completion of the program, the student will be able ta;

1. Explain the operation of diesel angine components and systems.
2. —identifyvarousdiassl engine applications.
3. Apply the state and federal regulations of the Occupational Safety and Health Association (OSHA) and the Enviranmental Protection Agency (EPA).
4. Apply general principles of preventive maintenance to diesel repair,
5. Demonstrate proficiency in the use of industry-standard tools and precision measuring instruments.
6. Apply safe work habits and practices.
7. Troubleshoot and perform repairs on mechanical, electrical, hydraulic and slectronic systems.,
8. Use computers to diagnose equipment and research information.
9. Perform preventative maintenance such as engine tune-ups, front-end alignments, and brake adjustments,
0. Operate shop machinery and equipment, including haists, hydraulic jacks, steam cleaners, floor jacks, disassembly stands, grinders,
drill presses, hydraulic presses, and bead blasters.
11. Select and use precision tools such as torque wrenches, micrameters, dial indicators, tap and dies, and bore gauges.
12, Effectively communicate vehicle diagnoses, repair procedures, and maintenance recommendations, accurately documenting all work performed In
accoardance with industry standards.
BB——Mairtain-prefessions! attitude inchallenging-working-conditions
H—Develop self-confidonca-and-pride in workmanship.
45— -Ihink analytically and sneke-professionsl-dedisiens

Required courses: 56:00 48.00
AUT3 specistized-Autemetive Electronics 6,00
AUTE Automotive Electrical Systems Lecture 2.00
AUT7 Automotive Electrical Systems Lab 2,00
AUT 8 Auto Engines Lecture 3.00
AUT9 Autemaotive Engines Lab 3.00
AUT 20 Automotive Brakes/Suspension and Steering Systems Lecture 3.00
AUT 21 Automotive Brakes/Suspension and Steering Systems Lab 3.00
AUT 22 Automotive Heating and Air Conditioning Lecture 2.00
AUT 23 Automotive Heating and Air Canditioning Lab 200
AUT 30 Gas/Diesel Engine Performance Lecture 5.00
AUT 31 Gas/Diesel Engine Performance Lab 5.00
AUT 52 Automatic Transmissions/Transaxles Lecture 3.00
AUT 53 Automatic Transmissions/Transaxles Lab 3.00
AUT 56 Manual Transmissions/Drivetraing Lecture 2.00
AUT 57 Manual Transmissions/Drivetrains Lab 2.00
AUT 73 Diesel Industry Technologies Lecture 3.00
AUT 74 Diesel Industry Technologies Lab 3.00
WLD70 Beginaisg Welding 400
WLD 18 Intreduction to Industrial Welding 2.00

Total: 5600 48.00
Suggested Program Map

Required courses: Units: 56.00 48.00
Ferm-] . .00

A T e———— Spedalized Automotive Electronies — - - - 500

Term 21 10.00
AUT 6 Automotive Electrical Systems Lecture 2.00
AUT7 Autoemotive Electrical Systems Lab 2.00
AUT 20 Automotive Brakes/Suspension and Steering Systems Lecture 3.00
AUT 21 Autornotive Brakes/Suspension and Steering Systems Lab a00



Term-22 16.00

AUTS Auto Engines Lecture 3.00
AUTO Automotive Engines Lab 3.00
AUT 22 Automotive Heating and Air Conditioning Lacture 2.00
AUT 23 Automative Heating and Air Conditioning Lab 2.00
AUT73 Diesel Industry Technologies Lacture 3.00
AUT 74 Diesel Industry Technologies Lab 3.00
Term 43 14.00 12.00
AUT 52 Automatic Transmissions/Transaxles Lecture 3.00
AUT 53 Automatic Transmissions/Transaxles Lab 300
AUT 56 Manual Transmissions/Drivetraing Lecture 2.00
AUT 57 Manual Transmissions/Drivetrains Lab 2.00
MR 2D Bagimniing Welding 400
WLD 18 Introduction to Industrial Welding 200
Term54 10.00
AUT 30 Gas/Diesel Engine Performance Lecture 5.00
AUT 31 Gas/Diesel Engine Performance Lab 5,00

Total: 55.90 48,00



Certificate of Achievement in Automotive Technology - Honda, Professional Automotive Career

Training (PACT)

About the Program

Pragram Goal: Career
GE Pattern(s): None
Program Code: 37972.01CA

See A5 Degree in Automuotive Technology - Honda, Professional Automotive Career Training (PACT),
Admission to the Program:
See As Degree in Automative Technology - Honda, Professional Automotive Career Training (PACT).

Pragram Learning OQutcome(s):
Upon successful completion of the program, the student will be ahle to:

1. Explain the principles of aperation and maintenance required to repair all systems of the madern automobile with emphasis on Honda and Acura

automaobiles.

2. Safely and correctly maintain, diagnose and repair spacific areas of the vehicle with emphasis on Honda and Acura automobiles,
3. Effectively communicate vehicle diagnoses, repair procedures, and maintenance recommendations, accurately documenting all work performed in

accurdance with industry standards,

4. Apply the state and federal regulations of the Occupational Safety and Health Association (OSHA) and the Environmental Protection Agency (EPA).

5. Demonstrate proficiency in the use of industry-standard tools and precision measuring instruments.

6. Apply safe work habits and practices.

Required courses:

AUT3 Specialized-Autemetive Flectronics

AUTG Automotive Electrical Systems Lecture

AUTY Autormotive Electrical Systems Lab

AlT 8 Auto Engines Lecture

AUT9 Automotive Engines Lab

AUT 20 Automotive Brakes/Suspension and Steering Systermns Lecture
AUT 21 Autornotive Brakes/Suspension and Steering Systems Lab
AlIT 22 Automative Heating and Air Conditioning Lecture

AUT 23 Automative Heating and Air Conditioning Lab

AUT 30 Gas/Diesel Engine Performance Lecture

AUT 1 Gas/Diesel Engine Performance Lab

AUT 52 Automatic Transmissions/Transaxles Lecture

AUT 53 Automatic Transmissions/Transaxles Lab

AUT 56 Manual Transmissions/Drivetrains Lecture

AUT 57 Manual Transmissions/Crivetrains Lab

AUT 60 Hybrid and Alternative Fuel Technologies

AUT 81 Honda PACT Employment Preparation |

AUT 82 Henda PACT Employment Preparation ||

AUT 83 Honda PACT Skills Certification

Suggested Program Map

Required courses:

53504350
5.00

2.00

200

3.00
3.00

3.00

3.00

200

2.00

5.00

5.00

3.00

3.00

2.00

2.00

2,00
00 3.00
200300
1.50

Total; 53,50 49.50

Units: 52.50 49.50

AUT3 Specialized Avtermetive Hectronics — E00
Term221 10.00
AUTH Automative Electrical Systems Lecture 2.00
AUT 7 Automotive Electrical Systemns Lab 2.00
AUT 20 Automotive Brakes/Suspension and Steering Systems Lecture 3.00
AUT 21 Automative Brakes/Suspension and Steering Systems Lab 3.00
Term 22 14.00 15.00
AUT8 Auto Engines Lectura 3.00
AUTS Automotive Engines Lab 3.00
AUT 22 Automative Heating and Air Conditioning Lecture 200



AUT 23
AUT 60
AUT 81

Term<43
AUT 52
AUTS3
AUT 56

AUT 57
AUT 82

Terms4
AUT 30
AUT 31
ALT B3

Automaotive Heating and Air Conditioning Lab
Hybrid and Alternative Fue| Technologies
Honda PACT Employment Preparation |

Automatic Transmissions/Transaxles Lecture
Autematic Transmissions/Transaxles Lab
Manual Transmissions/Drivetrains Lecture

Manual Transmissions/Drivetrains Lab
Honda PACT Employment Preparation Il

Gas/Diesel Engine Performance Lecture
Gas/Diesel Engine Performance Lab
Honda PACT Skills Certification

2.00
200
200 3.00

1200 13.00
3.00
300
2.00

200
260 3.00

11.50
5.00
500
150

Total: 53,50 49,50



Certificate of Achievement in Plant Protection

About the Program

Program Goal: Carcer
GE Patlern(s): Nonc
Program Code; 31512.00CA

Haiz The Plant Protection Ceertificate prepares candidates for the California State Agricultural Pest Control Adviser (PCA) License axaminations

and Qualified Applicator License exams, i Required courses meets the minimum educational qualifications for the PCA License, and prapares

course objectives equip students for exams in IPM principles, laws and regulations, pest identification, physical and biological sciences, ¢rop health,
pest management systems and methods, and production systems. Technical experience is highly encouraged through work experience placement,

A rewarding career and competitive salary await licensed PCAs. havearewarding-careerand-earacompetitivesalany. Theyhaveseveral sChoose

from several caraer avenues to choaseteems such as corporatienscorporale entities, sole proprietary businessescompanies, , state govemmental

agencies, and academic professions. Trorehasraverbeen a-bettertimetoanterthecrop proteetientngustsy. Come and lear about agriculture,

plants, and haw we protect crops; it's a great time to join the crop protection industry,

Program Learning Outcome(s):
Upon successful completion of the program, the student will be able to:

1. Safely and accurately use all equipment and products relating to the plant protection industry.

2. Demonstrate the most current methods and procedures in calibration of agriculture equipment.

3. Apply necessary health and safety rules from the Environmental Protection Agency and the California Department of Pesticide Requlation
(DPR).

4, Demonstrate appropriate communications skills,

5. Demenstrate an orderly performance of all Lasks and skills, establishing methodical habits from state DFR laws and regulations,

1. Apply fundamental principles of physical and biological sciences to integrated pest management systems and agriculture praduction,
2. Describe the safe and effective use of equipment and products related to the plant protection industry,
3. Summarize mathematical methods and physical procedures for calibrating agriculture equipment.
4. Identify and apply health and safety regulations fram the Enviranmental Protection Agency (EPA) and the California Department of
Pesticide Regulation (CA DPR).

5 Interpret and utilize information from EPA registered pesticide labels to safely and effectively apply chemistries.
6. Practice professional and safe work practices that establish methodical habits based on CA DPR laws and regulations.
Reguired courses:

EH 60 Principles of Integrated Pest Management (affered FA anly)

Physical, Biologicai Science and Natural Sciences (Select 12 units):

AGS 20 Plant Science

BIOL1 Introduction to Biology

BIOLS Ecology and Field Biology (Offerzd FA anly)

BIOL 15 Introduction to Microbiology

BIOL 41 Cell and Molecular Biclogy

CHEM 51 Elementary Inorganic Chemistry

CHEM 52 Elementary Organic and Biochemistry

PSC 10 Introduction to Environmental Science

NR 55 Wildlife Management (Offered FA only)

Crop Health (Selec 9 units):

AGS 30 kcology of Insect and Disease Management (offered SP aven years anly)

AGS 50 General Soils

AGS 51 Fertilizers and Plant Nutrition (Offered 5P odd years only)

EH 30 Irrigation Practices and Materials (Offered FA anly)

EH 74 Irrigation System Design (Offered SP anly)

AGS 99 Wark Experience

Pest Management (Select 3 units):

EH 61 Plant Protection Materials (offered SP anly)

EH 62 Weed Science and Invasive Plants (Offered SP even years only)

AGS 99 Work Experience

Production System s (Select 6 units):

EH 20 Introduction to Environmental Horticulture (Offered FA only)
EH 23 Fall Plant |dentification (Offered FA only)

EH 24 Spring Plant Identification (Offerad 5P anly)

EH 28 Turfgrass-laragesient and Equipmant

EH 38 Greenhouse Production (Offered SP only)

Sh-30 MWisra Grapa Cultivation

S Wina Growing Practices—Fall

Zh-i Wine Growing Practices—Sirng

42.00
3.00
12.00

4.00
4,00
4.00
5.00
5.00
4.00
400
3.00

9.00

4.00
300
3.00
3.00
3.00

3.00
3.00
3.00
3.00

6.00
3.00

3.00
3.00

3.00
.00
00
80



EH 66 Orchard Production and Management (Offered SP only) 3.00

EH 70 Plant Propagation and Nursery Practices (Offered FA anty) 300
NR 20 Introduction to Forestry and Natural Resources (Offered FA only) 200
AGS 99 Work Experience 3.00
AGS 40 Intreduction to Animal Science (Offered FA only) 3.00
AGS 45 Feeds and Feeding (Offered SP only) 3.00
Select any 9 units Crop Health, Pest Management and Production Systems not used completed above. 9.00

Note: Each course only counts once toward the required course units. AGS 99 may be repeated if course objectives meet
different category topics. One unique, 3-unit AGS99 course can be completed for the Select any 9 units category.

Tatal: 42,00
Suggested Program Map
Required courses: Units: 42.00
Term I (Fall) 12.00-15.00



EH 60 Principles of Integrated Pest Management (Offered FA only)
Physical, Biological, and Natural Sciences (Select one);

AGS 20 Plant Science

BIOL 1 Introduction to Biology

BIOLS Ecology and Field Biology

BIOL 15 Introduction to Micrabialogy
Prerequisite: CHEM 51 or CHEM 1 and ane year high schoal biology or, BIOL 1 or BIOL 2 or BIOL 20 or BIOL 21
BIOL 41 Cell and Molecular Biology
Prerequisite; CHEM 1 and Intermediate Algebra or equivalent
CHEM 51 Elementary Inorganic Chemistry
CHEM 52 Elementary Qrganic and Biochemistry
Prerequisiter CHEM 51

PSC 10 Introduction to Environmental Science
NR 55 Wildlife Management (Offered FA enly)

Crop Health (Select ang):

AGS 30 Feologyefinsectand DiseaseManagament
AGS5 50 General Soils
AGS 5T Fertilizers and-Rlant-Nutditian
EH 30 Irrigation Practices and Materials (Offered FA only)
EH-74 Irgatien-Systam-Design
AGS 99 Woaork Experience
Production Systems (Select ong):
EH 20 Introduction to Environmental Harticulture (Offered FA only)
EH 23 Fall Plant Identification (Offered FA only)
Ehl-24 Spring-Rlant |dentification
EH-28 Turigrass-Maragement-and-Eoubnment
£ 38 GreenhouseProdustion
Lia Wine-Grape Cultivatien
RSt Wine Growing Practices—Fall
BH 42 Wine-Grawing-Fracticas - Spring
EH 66 Orchard-Preductsn-and Masagement
EH 70 Plant Propagation and Nursery Practices (Offered FA anly)
NR 20 Introduction to Forestry and Natural Resources (Offered FA anly)
AGS 40 Introduction to Animal Science (Offered FA only)
AGS 99 Work Experience
Term 2 (Spring)
Physical, Bielogicai , and Natural Sclences (Select one):
AGS 20 Plant Science
BIOL1 Introduction to Biology
=1Tatin Eealogy-and-Ficld-Blalogy
BIOL15 Intraduction to Micrabiolegy
BIOL 41 Cell and Molecular Biology
CHEM 51 Elementary Inorganic Chemistry
CHEM 52 Elementary Organic and Biochemistry
PSC 10 Intreduction to Environmental Science

Crop Heaolth (Selec =astwo);

AGS 30 Ecology of Insect and Disease Management (Offered SP even years anly)
AGS 50 General Soils

AGS 51 Fertilizers and Plant Nutrition (Offered SP odd years only)

e lrigation-Practicesaaddatersls

EH 74 Irrigation Systern Design (Offered SP only)

AGS 99 Woark Experience

Pest Management (Select ong):

EH 61 Plant Protection Materials (Offered SP anly)

EH 62 Weed Science and invasive Plants (Offered 5P even years onily)

AGS 95 Worlk Experiance

3.00

3.00
3.00-5.00
3.00
4.00
4.00
4,00

5.00

5.00
400

400

3.00

3.00-400
350
4.00
300
3.00
=590
3.00

3.00
3.00
3.00
300
200
340
=00
2.00
200
=20
300
.00
3.00

15.00-18.0092-00-15.00
3.00-5.00

3.00
4.00
B
4,00
5.00
5.00
4.00
4.00

6,00-7.00-2-00-4.00
3.00
400
3.00
ERats)
3.00
3.00

3.00
3.00
3.00
3.00



Production Systems (Select one):

EH-20
EH22
EH 24
RH-2
EH 38
EH 40
EH 41
B 43

EH 66
LR
MR-20
AGS 45
AGS 99
Term 3 (Fall}

Introductioata-Ervironmenta-doricultuza
Fat-Flantdendfieation

Spring Plant Identification (Offered SP only)
Turfgrass Managementand-Equipment
Greenhouse Production (Cffered SP anly)
\Wine Grase Colivation
Wine-Growing-Rractieas—Fall

Wise Growing Praciees—Spdng

Orchard Production and Management (Offered 5F only)
Rlaat Propagation-anc-MNursery-Rracticas
intreductiante-Forestry and Natusal Resourees

Feeds and Feeding (Offered SP anly)

Woaorl Experience

Physical, Biologicai , and Natural Sciences (Select one or two to meet 12 units):

AGS 20
BIOL 1
BIOL15
BIOL 41
CHEM &1
CHEM 52
BIOLS
P5C 10
NR 55

Crop-Heslth-(Seles one);
AGB-30

AGS-B0

ACL L1

EH-Z0

EH-74

Select any 9 units Crop Health, Pest Management and Production Systerms not used completed

Plant Science

Introduction to Bialogy

Introduction to Microbiology

Cell and Malecular Bialogy

Elementary Inorganic Chemistry
Elementary Organic and Biochemistry
Ecology and Field Biology (Offered FA anly)
Introduction to Enviranmental Science
Wildlife Management (Qffered FA anly)

feology-efirsectand Disease-Managoment
General-Soils

Fertifizers and Flaptblutrition
IFrigatien-Prastens and-Matesials
Irrigatien-SystessDusign

Onlyipacacsensio mest 42 minimues uslts raquired:

3.00
300
09
3.00
2,00
3.00
2.00
3:00
3.00

3.00

260

200

3.00

3.00
15.00-19.00 18.00-23 00
67.00-10.00
3.00

4.00

4.00

5.00

500

400

400

4,00

3.00

S-E0
4-00
200
3.00
3.00

8.00

Total; 42.00



Certificate of Achievement in Recording Arts

About the Program

Program Goal: Career
GE Pattern(s): None
Program Code: 33182.00CA

See AS Degree in Recording Arts.

Program Learning Outcome(s):
Upan successful completion of the program, the student will be able to:

1. Apply moedern music composition techniques in digital audio workstations,

2. Implement medern mixing techniques in digital audio.
3. ldentify signal flow in the recording chain.
4. |dentify the different types of microphones and the proper use of each type in recording situations.
5. Demonstrate compstency in computer recording processes in a studio recording.
6. Demonstrate applied skills in gain staging in analog and digital recordings.
7. Demonstrate proper etiquette and interpersanal skills while working on group projects.
Required courses:
MUS 3 Music Fundamentals
MUS 40 Piana |
MUS 41 Fiano Il
MUS 51 Digital Music Production |
MUS 52 Intreduction to Recording Technigues
MUS 53 Digital Music Production 1l
MUS 54 Studio Recording |
MUS 55 Studio Recording Il
MUS 80 Theory & Musicianship |
MUS 80 Introduetion to the Music Industry
MUYS-20 St
MUSZ0 ‘alea
MUS-40 Pianod
Sefect one:
RLLS 24 Sudtacd
R Lhaignad
WMikiz4g Piaaet
MUS 4 Songwriting
MUS 82 Musie Theeory & Musicianzhip |1
RTVF 30 Beginning Audio Production

24.00 28.00-30.00
3.00
1.00
1.00
3.00
3.00
3.00
3.00
3.00
4.00
2.00

4-30

1.00

2.00-4.00

100
2.00
4.00
3.00

Total: 24.00 23.00-30.00



Required courses:

Term 1
MUS 3
MUS 40
MUS 51
MUS 52
S2lzat one:
MUS24

M=o
ME-10

Term2
MUS 41

MUS 53
MUS 54

MUS 80

Select one:
MUS 21
MUS 31
MUS 41

Term3
MUS &85

Units: 24.00
: 10.00
Music Fundamentals 3.00
Piano [ 1.00
Digital Music Productian | 3.00
Intreduction to Recording Technigues 3.00
_ 100
e i
Llzigza il
Pizag | J;GG
: 11.00
Piano |l 1.00
Digital Music Production Il 3.00
Studio Recording | 3.00
Theory & Musicianship | 4.00
. 1.00
Guitar |l 1.00
Voica ll 1.00
Pianc Il 1.00
3.00
Studio Recording 11 3.00
Total; 24.00



Certificate in Business on the Web

About the Program

Program Goal: Career
GE Pattern(s): None
Program Code: BUSONWEB.CC

(Not Eligible for Financial Aid) Students are introduced ta web marketing tools, strategies, application and measurement. It examines benefits and
challenges associated with web marketing technologies including web site development, search engine optimization, online advertising, social
media, email campaigns, blog marketing, digital public relations, multimedia and mobile marketing. Students will learn how to create a weh
marketing strategy and then apply web marketing technologies in a measurable way to achieve business objectives.

The certificate is designed to provide students with an exposure to web marketing toals and strategies which would qualify the student to work as a
web assistant to help manage a company’s online presence.

Program Learning Outcome(s):
Upon successful completion of the prograrm, the student will be able to:

1. Uncerstand Articulate business terms and concepts, and effectively communicate using the language of business.
2. Make effective web-based business decisions using a systematic, evaluative, information-based approach.

Required courses:

15.00

BCIS 13 Business Communication 3.00
et Web-based Tosis-forBusinass 300
BCIS 17 Artificial Intelligence Tools for Business 3.00
BUS 25 Introduction to Entrepreneurship 3.00
BUS 64 Principles of Marketing 3,00
BUS 68 Web Marketing 3.00
Total: 15.00

Suggested Program Map

Required course: Units: 15.00

Term 1 15.00
BCIS 13 Business Communication 3.00
BEIE4E BCIS 17 Web-based ToolsforBusinass Artificial Intelligence Tosls for Business 3,00
BUS 25 Introduction to Entrepreneurship i00
BLIS 64 Principles of Marketing 3.00
BUS 68 Web Marketing 3.00

Total: 15.00



