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Butte-Glenn Community College District BOARD POLICY

A

BP 7330 Disease Management and Prevention

References: Education Code 87408, 87408.6, 88021
Adopted: November 12, 2008
Last Revised: October 16, 2019, May 2021; June 2022; September 2024

Last Reviewed: November 12, 2008

The Butte-Glenn Community College District (District) is committed to protecting the health and
well-being of students, faculty, staff, administrators, and the communities it serves, as well as
maintaining higher education access and attainment for students. As such, the District will
implement health and safety procedures which will permit the safe delivery of educational
services and other activities either in-person or online. The District embraces a comprehensive
strategy designed to reduce the likelihood of transmission of any communicable disease,
including but not limited to Tuberculosis and Covid-19 and its variants.

In furtherance of this commitment to providing a safe and healthy environment, the District
shall implement procedures that include but are not limited to the following criteria:

A. All newly hired employees must demonstrate that within the past 60 days they have
submitted to a tuberculosis risk assessment and, if risk factors are present, been
examined to determine that they are free from active tuberculosis.

B. All newly hired employees shall have on file a medical certificate indicating freedom from
communicable diseases causing the employee to be unfit to instruct or associate with
students, including tuberculosis. No academic employee shall commence service until
such medical certificate has been provided to the District.

C. Employees who access on-site district/college services in person shall comply with
applicable health and safety procedures required by law or adopted by the District
including procedures for testing and/or vaccination.

See Administrative Procedure 7330: Disease Management and Prevention
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