
MEMORANDUM OF UNDERSTANDING

The following memorializes the understanding of the Butte-Glenn Community College District 
(hereinafter referred to as the "District") and the Butte College Education Association (hereinafter 
referred to as "BCEA") regarding the extension of benefits over non-contracted months (June and 
July) for full-time temporary faculty. The parties agree to continue this program for the 2025-2026 
fiscal year.

1. The District agrees to extend medical, dental, vision, life and disability benefits, in the same 
manner it does for full-time regular faculty, over the non-contracted months to full-time 
temporary faculty returning the term immediately following.

2. Benefit premiums/cash in lieu for 10-month employees will be calculated on a 12-month 
basis. Any underpayment of premium will be deducted from the returning employee's first 
regular paycheck and any underpayment of cash in lieu will be paid on the returning 
employee's first regular paycheck.

3. If full-time temporary faculty do not return as expected, the District will terminate all 
benefits retroactive to the end of the month last worked, in accordance with benefit plan 
requirements. The non-returning employee will be offered COBRA continuation coverage. If 
COBRA continuation coverage is not elected and paid in full, the non-returning employee 
will be responsible for any insurance claims made over the non-contracted months.

4. Full-time temporary faculty not expected to return will be offered COBRA, in accordance 
with federal law. Should the extended coverage be elected, and the employee subsequently 
contracted by the District for return the following semester, the District will reimburse the 
cost of the coverage less the cost of any administrative fee.

For BCEA: _______________________ For District: _________________________

___________________________________






