
MEMORANDUM OF UNDERSTANDING

The following memorializes the understanding of the Butte-Glenn Community College District (hereinafter 
,

establishing the position of Credit for Prior Learning (CPL) Coordinator with the compensation and 
responsibilities as outlined below.  

The Credit for Prior Learning (CPL) Coordinator
Non-classroom responsibilities represent an 8-hour week (a 20% reduction in the yearly teaching load) during 
the Fall and Spring semesters. This is a 10-month (177-day) or 11-month (199-day) position with compensation 
as established in Article 13 and Appendix B.  This position may require work during the winter and summer 

hourly rate. By December 1 of each year, the dean and coordinator will meet to determine the number and 
schedule of hours of service required during the Winter Intersession.  By May 1 of each year, the dean and 
coordinator will meet to determine the number and schedule of service hours required during the summer 
break.  

The responsibilities of the CPL Coordinator include, but are not limited to, the following:

By:______________________ By:__________________________

For BCEA 
By:__________________________

For the District






