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MEMORANDUM OF UNDERSTANDING

The following memorializes the understanding of the Butte-Glenn Community College 

regarding additional compensation or 
reassigned time for the BCEA grievance officers for the 2025-26 academic year.  

The District will provide an additional 20% reassigned time or comparable stipends (if not 
taken as reduction of regular teaching load) for the BCEA Grievance Officers to receive and 
review Performance Improvement Plans from full-time faculty evaluations for the 2025-26
academic year, pursuant to the MOU signed by the District and BCEA that removed 
evaluation responsibilities from the LTPA committee.  This agreement is for one year only 
and does not set a precedent for future compensation.  

By:______________________ By:__________________________

For BCEA 

By:__________________________

For the District
      




