BUTTE-GLENN COMMUNITY COLLEGE DISTRICT

ACADEMIC SALARY SCHEDULE

12-month, 210-day Schedule
2.87% COLA granted 2026-2027

STEPS COLUMNI COLUMNII COLUMNIII COLUMN IV
1 84,678.58 92,233.02 99,796.47 107,355.43
2 89,208.57 96,774.26 104,326.42 111,896.67
3 93,745.27 101,308.73 108,874.38 116,428.84
4 98,279.70 105,843.22 113,402.08 120,963.29
5 102,820.96 110,373.11 117,943.36 125,502.28
6 107,353.14 114,903.05 122,470.99 130,034.48
7 111,880.82 119,446.59 126,998.70 134,559.93
8 116,422.05 123,983.25 131,539.94 139,107.88
9 120,949.76 128,513.19 136,081.17 143,642.38
10 125,500.02 133,054.41 140,613.39 148,179.11
1 125,500.02 137,588.89 145,154.62 152,882.84
12 125,500.02 137,588.89 145,154.62 157,250.27
13 125,500.02 137,588.89 145,154.62 161,782.46
14 125,500.02 137,588.89 145,154.62 161,782.46
15 125,500.02 137,588.89 145,154.62 161,782.46

LONGEVITY (LONGEVITY STEPS ARE 16, 20 AND 24)
16 131,599.99 144,276.44 152,209.91 169,645.94
17 131,599.99 144,276.44 152,209.91 169,645.94
18 131,599.99 144,276.44 152,209.91 169,645.94
19 131,599.99 144,276.44 152,209.91 169,645.94
20 137,699.97 150,963.99 159,265.20 177,509.45
21 137,699.97 150,963.99 159,265.20 177,509.45
22 137,699.97 150,963.99 159,265.20 177,509.45
23 137,699.97 150,963.99 159,265.20 177,509.45
24 143,799.93 157,651.54 166,320.49 185,372.92

Department Chair Reassighed Time/Stipends

Department Chair | 50% 18,295.81
Department Chair Il 40% 17,838.41
Department Chair lll 30% 15,246.52
Department Chair IV 20% 9,910.24

Doctorate Stipend 4,710.55




INITIAL SALARY SCHEDULE PLACEMENT

Maximum initial placement on the salary schedule shall be Step 6 of the appropriate column. Unit
members shall receive appropriate credit for previous full-time teaching, instructional support
services and related work experience that may allow them a maximum of five (5) steps on the salary
schedule, therefore placing them on Step 6. One (1) year step credit will be granted for each two (2)
years of full-time work experience related to their initial employment assignment to a maximum of ten
(10) years full-time related work experience. A combination of full-time teaching and related work
experience may be used for initial placement but the maximum initial salary placement shall be Step
6. The Administration may place above the sixth (6™) step when deemed necessary for the purpose of
hiring qualified applicants.

DOCTORAL STIPEND

To receive the doctor’s degree stipend (see 13.7), the doctor's degree shall be earned, not honorary,
from an institution recognized by either the Council on Post-Secondary Accreditation or on the
International Accrediting Association list of recognized agencies published by the U.S. Department of
Education, Division of Eligibility and Agency Evaluation.

COLUMN MOVEMENT UNITS

1. Units taken must be job-related and have prior approval of the SPA Committee and by the

applicable Vice President.

2. Other experiences may be used in lieu of college units with prior approval of the SPA
Committee and confirmed by the applicable Vice President. The SPA Committee confirmed
by the applicable Vice President will convert these experiences to a unit value.

See SPA Committee guidelines for submission.

The number of units required for column movement is 24.

5. Uponinitial placement, any units in excess of Column requirement are counted toward the 24
units needed to move to the next Column.

W



COLUMN AND STEP REQUIREMENTS

A =Placement of academic instructors and those vocational instructors who qualify - initial
placement on salary schedule.

B = Placement of vocational instructors only. Programs desighated annually by the Board of Trustees
forinitial placement on salary schedule

COLUMN I (UNIT EQUIVALENT - 136) - A valid California teaching credential appropriate for the
community college or meets minimum qualifications for the discipline.

A. 1. B.A. Degree + 12 semester units.
B. 1. H.S. diploma + 6 years of related work experience + 64 semester units to
H.S. diploma + 10 years related work experience + 16 semester units
2. A.A. Degree + 4 years related work experience + 28 semester units to

A.A. Degree + 5 years related work experience + 16 semester units

COLUMN Il (UNIT EQUIVALENT - 160) - A valid California Teaching Credential appropriate for the
community college or meets minimum qualifications for the discipline.

A. 1. M.A. Degree
2. B.A. Degree + 36 semester units, including M.A. Degree
B. 1. A.A. Degree + 4 years related work experience + 52 semester units to
A.A. Degree + 7 years related work experience + 16 semester units
2. B.A. Degree + 2 years related work experience + 12 semester units to

B.A. Degree + 3 years related work experience + 0 semester units

COLUMN HI (UNIT EQUIVALENT - 184) - Avalid California Teaching Credential appropriate for the
community college or meets minimum qualifications for the discipline.

A. 1. M.A. Degree + 24 semester units.
2. B.A. Degree + 60 semester units, including M.A. Degree
B. 1. A.A. Degree + 4 years related work experience + 76 semester units to
A.A. Degree + 7 years related work experience + 40 semester units
2. B.A. Degree + 2 years related work experience + 36 semester units to
B.A. Degree + 4 years related work experience + 12 semester units
3. M.A. Degree + 2 years related work experience + 0 semester units

COLUMN IV (UNIT EQUIVALENT - 208) - A valid California Teaching Credential appropriate for the
community college or meets minimum qualifications for the discipline.

A. 1. M.A. Degree + 48 semester units.
2. B.A. Degree + 84 semester units, including M.A. degree.
B. 1. B.A. Degree + 2 years related work experience + 60 semester units to

B.A. Degree + 5 years related work experience + 24 semester units (with M.A.
Degree equivalent.*)

2. M.A. Degree + 2 years related work experience + 24 semester units to
M.A. Degree + 3 years related work experience + 12 semester units.

*M.A. Degree equivalent as determined by the College. Refersto a planned or coordinated program leading to a
specific objective related to the instructor's assigned area of teaching. The program shall be determined by the
Chief Instruction Officer, the instructional dean and the instructor involved.



